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The purpose of education is not to produce people who loiter for 
jobs, but to produce responsible citizens’, said Sardar Paiel. Great leaders 
of Independent India, including our first Prime Minister Pandit Jawaharlal 
Nehru, recognized the significance of higher education for national 
development Now independent India is enjoying die fruits of their visions. 
Educated people are the wealth of a country. An enrolment ratio of twenty 
percent of eligible youth in higher education is considered essential for 
national development. Countries belonging to the OECD like the USA 
and Germany have enrolment ratios in the range of 30 per cent, while 
India has six per cent. In spile of the low enrolment, India has made 
notable contribution in education globally. Seventy per cent of Indians 
living in the villages and more than forty percent of diose under the poverty 
line (?) pin their hope on government supported education, A good number 
of educated sons of our villages have risen from their humble surroundings 
to the heights of the societal ladder. Higher education just doesn't give 
bread and butter, but equips a person to be competitive and responsible. 
Thus, human resources are considered as the wealth of any country. 

Lack of a critical mass of educated people may lead to economic 
and political slavery. Many examples could be cited from the recent history 
where India sun'ived and excelled in spite of the denial of technical know-¬ 
how in selected areas like computer science, space technology and nuclear 
science. This was only because we had a sizable number of people who 
could take up projects without much help from Ihe West. Even now, if 
someone wants to import simple and relatively inexpensive materials like 
niter cartridges for water purification systems from the West one has to 
sign a declaratkin that the pure water generated will not be used for nuclear 
research. How incapacitating could be technological dependence! Thanks 
to Vikram Sarabahai, H<mii Babha and Jawaharlal Nehru for recognizing 
the perils of technological dependence and acting appropriately. The 
imposition of saiKtions on India afler the nuclear tests of India is only a 
recent history. We may have to remember that there is a possibility that 
even international organizalioDs like the UN may adopt silence on the event 
of unjustifiable gestures of the Super Powers. Even participation in 
international conferences by our nuclear scientists was interfered in the 
recent past. It is necessary to learn lessons from these experiences, 
strengthen our centres of technology, basic sciences and centres of higher 
education like universities, and develop self-reliance. It will be against the 
interests of the country to weaken our government supported institutions. 

The significance of education for national development is recognized 
in our Education Commission reports and policy papers and that of 
international organizations like UNESCO and die World Bank. For example, 
a World Bank document says that higher education is of prime importance 
for economic and social develoimientof any country. Institutions of higher 
education have the responsibility for equipping individuals with advanced 
knowledge and skills required for positions of responsibility. Consistent 
with this idea there had been about ninety percent subsidy for higher 




education in our country. Kothari Ccmmission 
suggested enhaocing governmental expenditure on 
higher education to six per cent of the GNP. Currently 
we are spending only 3.8%. Hie World Bank also 
pointed out the value of human resources in the 
knowledge economy. 

A return in Educational Philosophy In India 

There had been a sea change in the educational 
philosophy and policy, recently. This is not just noticed, 
but being felt by all because it is affecting our daily 
life. The most striking aspect is that it has gone against 
the advices of a good number of ourpre\'ious Education 
Commission Reports. Many of the things, which were 
considered wrong in Indian context, have now got 
appro^ ed. The happiest seems to be the elite class of 
the country w hose purchasing capacity is quite good. 
The middle and lower classes seem yet to wake up. 
An analysis of the situation requires no expeitise. There 
is mushrooming growih of pnvaie and autonomous 
institutions offering a wide range of professional 
courses. Excellent facilities—physical and academic— 
are usually projected. Most of them are not dependent 
on Government support. Naturally the courses ofTered 
have a heavy pnee tag including the fee for prospectus. 
The course fees may start from Rupees 25.000 to 
several lakhs, depending on the type of the course. 
Often the fee charts come along with the advertisement, 
ii IS hard to miss these advertisements. Wealthy and 
influential Indians own these institutions. Foreign 
institutions have also started to make entry to our 
country otTering attractive programmes. Some of them 
may lake the students around the globe for various 
semesters, of course if one is ready to pay. Interestingly 
there is no enthusiasm for starting conventional courses 
like history , sociology, philosophy or languages from 
the private investors. Even, they are not including the 
basic sciences, w hich are the base for all developments. 
Obviously the motive behind the private investors is 
not charily or nation-building or public service, but 
money making. 

GATS and Higher Education 

Why have we deviated from our educational 
policies ignoring the advises of the previous Education 
Commissions? What is the reason for this sudden wake 
up? Have things gone that bad? Obviously the reason 
for this sudden shift in gear is not due to any 
enlightenment, which has happened, in the Indian soil. 
The roots seem to be in the West, in the WTO ,GATS 
and the World Bank. The question is whether we can 


continue to have a policy, which will be truly Indian, 
beneficial to our citizens, feeing the strong wind of 
globaliation? GATS or general trade related service.*;, 
is one of the agreements signed under the aegis of 
WTO. This agreement provides legal access/ right to 
all signatories to trade in all services except those 
provided exclusively by the government. This is a 
significant development since services account for 
about seventy percent of the market transactions in 
the developed world. Higher education is included in 
the service sector and is considered a non-merit good! 
India with its six percent enrollment ratio in higher 
education is a lucrative market for the investors in 
education. Thank god! foreign investors are yet to sei 
their eyes on our primary education as a business 
opportunity. The economic value of education lia.s 
considerably scaled up since the signing ofGATS. In 
1995 the income from international trade in higher 
education through consumption abroad wa.s iwentv 
seven billion US dollars and was expected go up by 
one and half time more in Uie next five years. Thc 
major beneficiaries in the business of exporting higher 
education are the developed countries like the US.A. 
which may stand in ihc first place. In 1992-93. the 
USA earned six billion IAS dollars through intemalional 
students and this w ent up ten billion dollars m the year 
2000. The other stakeholders arc France, Germanv. 
England and .Australia. India and the developing 
countnes may become the passive consumers. A major 
change is expected the way we look, conduct or 
participate in higher education. 

Renection of the West in Our Policies 

The recent policy papers and rep<iris on higher 
education of our country seems lo be clearly inlluenced 
by the World Bank and UNESCO documents. Is ii 
necessary lo agree to the major policies of the West, 
or is it because lliere is no other way out. Let us sec 
some samples. The discussion paper on gox crnmcni 
subsidies in India prepared by the government of India 
in 1997 considers higher education as a non merit good 
and suggests a drastic cut in government subsidie.s 
from 95 to 25 per cent over a penod of five years. 
The report on a policy framework for reforms in 
education submitted to the Prime Minister also 
endorses reduction in public spending, ignoring ihe 
suggestions of (he Kotluri Commission. These reports 
reinforce the general international trend ofpronteenng 
in higher education and taking all the money spinning 
opportunities to the courts of private parties, leaving 
the primary as well as conventional courses to the 
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Quality Circles in Education: An Experiment 

Dccpa Shamui 

(Dr B MlVanavati College of Home Science. Ghatkopar (W), Mumbai 400 OSS) 
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(Postgraduate Studies and Research in Home Science. Santacruz (W), Mumbai) 


Campus life, in (he coming decades in 
educational institutions at all levels, is likely to bring 
new tensions together with unprecedented 
opportunities. To enable the people to benefit in the 
new environment will require new designs of human 
msource development. Even way back in 1986, the 
National Policy on Education highlighted that the 
coming generations should have 'the ability to 
inicmalize new ideas constantly and creatively' and 
that they have to be imbibed with a strong commitment 
to human values and to social justice. 

The emphasis on Quality in education is a matter 
of recent concern. Globa) competition, rapidly 
Jlm eiirpmg technology, diversity (sociopolitical and 
demographic) and increasingly limited funding are 
sfiinulaltng changes in redefining education. 

Many of the strategies of quality improvement 
m education are derived from industrial setting. The 
concept of Quality Circles, which is borrowed from 
the industrial setting, is envisaged to enable the key 
stakeholders to have confidence in monitoring the 
quality of education and the management of the 
outcomes. Many researchers (Chandran 1986; Levii 
I‘194; Subranunium ci al. 1997 and Dewar 1999) 
have reported Quality Circles as beneficial for quality 
nnproxcmcni. The primary facets of advantages 
emerge from the facts that Quality Circles; 

• Enable every-body to participate and contribute to 
the pnKess of decision-making. 

• Problems are chosen and decisions arrived at by 
consensus. 

• Arc pcrfomiance-orienied, not problem-focused 

• Are management-blessed, not management- 
directed. 

• Remove management-employee divide and develop 
common objectives. 

• Facilitate harmonious relations at the work place. 

• Bring out extraordinary quality from ordinary 
people. 

• Recognize and tap the intellectual and creative 
potential of participants. 


What are Quality Qrcles? 

Quality Circle comprises a group of six to eight 
volunteers from the same work area / department, that 
meets regularly once a week, for an hour or so, to 
solve work related problems. The members receive 
training in problem solving, statistical quality control 
and group processes. Quality Circles generally 
recommend solutions for quality and productivity 
problems that may be implemented for common 
organisational good. A facilitator, usually a specially 
trained member, helps train die Circle members and 
ensures that things run smoothly (Subramanium, 
et al, 1997). 

The main objective of Quality Circles is lo bring 
out the best in the individual. The quest for excellence 
in education also strives to do the same. The Indian 
education system with its inherent problems of large 
numbers, inadequate infrastructure and financial 
scarcity needs to find ways to enhance quality, which 
are low cost, people building and can offer long lasting 
effects. Quality Circles are able to provide for these 
attributes. The case for examining the relevance and 
applicability of Quality Circles to education was 
therefore compelling and challenging. 

Present study 

The present study aimed to initiate the spread of 
Quality Circles in Che field of education, with a view to 
study the impact of Quality Circles on individual Circle 
members and the institutions underling the project 
as perceived by the principal or head of the institution. 
The study endeavoured lo initiate Quality Circles in 
educational institutions such that they could work 
towards a shared goal — quality' improvement in 
education. 

The concept of Quality Circle has come to 
education from industry. Althou^ the principles of 
the concept are same in both milieus, the foci differ. 
In education, the objectives of initiating Quality Circles 
are: 

• To provide man-making education i.e. to enable 
people to find the true meaning of life and to raise 
the material and spiritual level of man. 
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• To help in selMevelopment, miitiul devetopmoii^ 
organizatiofiAl development and eventually society 
development. 

• To initiate Total Quality Education. 

• To make education more 'people building' by 
making it relevant and usable. 

• To build analytical minds so that a scientific 
approach to problem solving is developed. 

• To inculcate a spirit of duty, responsibility and team 
work. 

• To develop a holistic personality. 

The sample was selected from different 
educational institutions of Mumbai. Students, Teaching 
stall and Administrators from different educational 
institutions (two Schools, one College and six 
University departments) woe selected. Tbc sample size 
was 176. with 132 Members (Quality Circles were 
initiated among 85 Students, 18 Teachers and 29 
.Administrators), 14 Facilitators and 30 Non-membeis. 
Students, teachers, and office administrative staff were 
exposed to orientation programmes and the interested 
individuals were encouraged to forni Quality Circles. 

The thus initiated and fonned Quality Circles were 
monitored and assessed for feasibility by the 
researchers. Impressions, perceived benefits and other 
related information were elicited from the members, 
HODs. non-member peers in the institutions with semi 
structured interv iews, focused group discussions, 
open-ended questionnaires and observations. 

Quality Circle Functioning 

The Quality Circle process involves certain steps 
during problem solving. Each fwoblem passes throu^ 
the following stages: 

Problem CoBectiom: The members create a 'problem 
bank' by collecting the various problems they face 
dunng the course of their work. 

Problem Selection: One of the fust tasks of a Circle 
is to determine the problem they want lo solve. The 
circle may list as many problems as they can and then 
rate them. The problem getting the highest rating is 
taken up for solving. 

Problem Analysis: Every problem has cfTccts and 
uiKierlying causes. The Quality Circle members first 
establish the cause-efTect relationships using the 
brainstorming technique and drawing up an Ishikawa 


or cause-effect diagram. To establish fiuts Quality 
Circle tools like check sheets, control charts, 
histograms, etc. are used. 

PrMem Solution: Various alternative solutions to a 
prt^lem are explored to find the optimum solution, 
which is workable, feasible and gives maximum 
benefits. 

PresentaBons: After problem selection, data collection 
and analyses the recoiiunendations are presented to 
the management. These presentations are made before 
the management for acceptance of recommendations. 
Preseniaiions are also made outside the institution for 
creating awareness and wider publicity. 

Implemeniationt Reoiew mnB Followup: Once the 
management gives its approval, the Quality Circle 
membeis draw up a schedule for the implementation 
of the proposals etc. They also review the results 
obtained from the projects periodically and lake follow¬ 
up action. (Hutchins, 1985 and Udpa. 1994). 

Conclusions 

The findings of the study have lead lo the 
following conclusions: 

• Quality Circles have a positive impact on the 
institutions uubating Quality Circles as perceived 
by the institution heads/ facilitators and Quality 
Circle members, the human resources in education. 

• Quality Circles have positive inlluencc on quality 
of education. 

• Students are more receptive for Quality ( ircies 
initiation as against the administrators uhe non' 
teaching staff) who showed resistance lu^^ards the 
Quality Circle concept. 

• Quality Circles among teachers fare better due to 
their comprehension of the concept. 

• Facilitators play a very important role in Quality 
Circle functioning. 

• Management's perceptions and support influence 
the success of the Quality Circles. 

• The Quality Circle concept was perceived as 
sustainable, effective and having potential in 
education. 

62% of the study Quality Circles were successful 
and 38% had failed reflecting clearly the feasibility of 
Quality Circles in educational institutions. Hence the 
study indicates that Quality Circles are feasible in 
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educalion along with stressing Che need of appropriate 
management support and sustained, 
deliberate efTorts for extensive influences of Quality 
Circles in education. 

ImpHcaftons of the Stndy 

Today quality initiatives in education is not a 
matter of prerogative, it is mandatory. The 
implications of the study stem from the belief that 
quality educalion liberates the energies of the people, 
unleash their creative power and prepare them for 
ihe world of tomorrow. 

Cieneral 

• Adequate support and appropriate implementation 
measures of the programme are crucial to 
successful Quality Circles. The management ought 
to create awareness about Quality Circle concept 
for the entire staff and update the non-members 
regarding the progress made. Management should 
lake care that participants do not perceive the 
concept as ihrusted upon, as the voluntary nature 
of [lie concept is of vital inqxirlance. 

If Quality C ircles are to work, they must have 
die long-term devotion of the senior staff and the 
iii.siiiurioii. They must back it and drive it. 
Management sometimes may want the results that 
Qiiahiy Circles can bnng, but be unwilling to give 
iheir wholehearted support. Quality Circles may fail 
liLCUuse managcmeni may want to return to 
ir;i«h(ioiui ways ofnianaging. Most quality problems 
jiL- buitl into the system and the system can be 
unproved only when it is previewed from a Prevention 
Mindset rather than Inspection Mindset. 

• Proper training for the facilitators is necessary 
lor a successful programme. A faciliuior should 
have ilie skill in communicating effectively, have 
perNCverance and be of amiable lemperamenL 

• .Special care needs to be taken for the first five 
meet mgs, as tiiey are crucial in fomiing of attitudes 
low ards the concept and in tum influencing the 
success or failure of Quality Circles. Although 
'Failed'Quality Circles can be re\'ived w'iih additional 
inputs, It is a monumental task. 

• Non-members must be included subtly in the 
programme, as non-members with some awareness 
about Quality Circles arc opoi to join Quality Circles. 
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• Quahty Circles could be initiated in the less than 
twenty years group with greater success as the 
younger group perceived Quality Circle activities 
as more influencing than the older group. 
Additional inputs are required while initiating 
Quality Circles involving care for persons, 
development of human beings and growth of 
society. 

For Institution Levei 

• The educational institutes could make it 
compulsory for every student to at least know of 
the concept. At the outset this may sound a very 
vast and expensive proposal but the far-reaching 
benefits will be there for everybody to see. 

• Conventions/ meetings / exchange programmes 
for Quality Circles from different educational 
institutes could be arranged. 

• The few success stories ought to be propagated 
even at the risk of looking portentous. 

The quality journey requires sustained, resolute 
efforts. As Guaspari (1985), states. Quality may not 
be free, but it is a lot less expensive than the 
alternatives! The perseverance towards a steady belief 
in quality pays off, as conveyed in the quote- 
Columbus had turned back, no one would have blamed 
him. iVo one would have remembered him either’*. 

Unknown 
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Employment Generation and 
Entrepreneurship Development 

S S Vcmcfcar 

(Bharaii yidyap€eth‘s Insiituie of Management and Research. New Delhi^l 10063) 


The Current Scenario 

From the 19605, onwards, India has had a 
population growth of around 23 per cent per decade 
resulting in the current population of one billion. Omts 
IS the second country alter China to cross the one 
billion mark. The percentage of literates to the Indian 
population is around 76%. 

Given this large populatioD growth, there is an 
immense task ahead to provide meaningful employinail 
to the growing population. In particular reference is 
the youth of this country who fonns about 19 per 
cent of the population who stood at 159 million in 
1991. .According to the national sample survey 
organisation, the unemployed youth alone is cstiinaied 
at 6.2 million. Though this would be a small percentage 
in leims of the total population of one billion, their 
sheer absolute numbers are likely to cause heavy 
damage lo the social and political fabric of the nation, 
in v iew of the frustration that they would have. Also 
there are the chances that this youth population may 
well be used by antisocial elements lo their benefit, as 
they can be easily lured. 

It may be also noted that literacy alone is not 
good enough for employment. The youth need to be 
w ell educated also to be provided with suitable jobs in 
the industry^ and trade. There would be no need for 
one to elaborate the rising levels of unemployment in 
tlie youth category, as ail of us are seeing for ourselves, 
the emergence of the problem during our normal 
interactions with people in the society. 

The Task Ahead 

There is an immense task ahead. The Government 
alone could not provide the required jobs as they 
themselves have the responsibility of cutting down the 
adminislraiive and non-productive expenditures. India 
being a developing country, there are various pressures 
on the Government concerning the economy, to 
improve the economic growth, to provide Che necessary 
impetus to the industry and to integrate India into the 
globalised economy. 
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lo terms of resources, as in any developing 
country, there is always a shortage in financial 
resources. Hence the Government looks to the private 
trade and industry for economic growth of the country. 

While the industry itself is adapting to new 
technologies in order to be cost effective, it would be 
interesting to note here that the new technologies also 
aim at using lesser and lesser human resources. Thi.<i 
is because the new technology uses sophisticated levels 
of mechanisation to be cost competitive. For example, 
the robotics have changed the way car frames were 
earlier welded by workers. Today auiomaiic robots 
are performing the same job much faster and w'ith 
high levels of productivity. 

The direct labour deployment in hi-tech. industiy 
is decreasing, as the latest technologies are being 
deployed. Mechanised conveyer systems have reduced 
the need for labour. Some more examples arc vending 
machines taking over the functions of humans, 
automatic toll gates, ticketing machines etc. Even such 
smaller functions are now being performed by the 
machines. 

The fact is that as on March 31.2000 employineni 
in public sector came down from 19.56 million in 19<>6 
to 19.31 million in 2000 and employment in pnvaic 
sector came down from 8.7 million in 1997 to R.6.^ 
millkm in 2000. Between 1994 and 2000. public sector 
employment came down by 0.03% w'hile pnvaie .sector 
grew only by 1.87%. 

Some estimates of the labour force being : 

60% of the Indian work force is self-employed; 

30% of them are casual workers and 

about 90 % of the labour force work in 

unorganised sectors 

Where does this lead? 

Then what is the solution? If we cannot look up 
to the Government, the trade or the industry for 
employment, where do we look at? 


UNIVERSITVNEW5,41(42). C)CTOBER20-26,2003 



There is also a silver lining to every cloud. Though 
.ihe direct labour deployment is reducing in the new 
technology era, there is a requirement for a large 
number of indirect functions being created by the 
consumer-oriented society. Even a highly sophisticated 
industry requires suppliers, service providers, etc. and 
It is this segment, which can provide employment to 
people. The suppliers, vendors, retailers, wholesalers, 
disiribuiors, transporters of the products would 
l^encraie indirect employment lo a large number of 
f>c'ople. The consumer-oriented economy would need 
u large number of service providers also. 

Merc is where the entrepreneur comes lo take up 
iliis vacuum. Tliesc are people who see potential gaps 
and gel dicrefore pcrformmg value added jobs. These 
arc people with a vision and see an opportunity for 
i jiue addition and thereby getting that extra money, 
even by taking the risk associated with the job. 

Docs the citirepreneur wail till the opportunity 
comes and knucks at his doors? He does not. He is in 
>carcli of innovation and opportunity. 7'he 
entrepreneurship concept is as old as the existence 
ol human beings. Even in Greek Mythology, tlie image 
ol Hen lies fits into the description of entrepreneur. 

1 he myl ho logical story describes Hermes to have 
Jl^covL*^ed a tortoise, from which he made an 
iiuinensc i'oriuiie by constructing its shell into a 
musicjl insiruineiii! This was a simple technological 
fin ciition. and indicative of entrepreneurship 
cluirac (eristics. 

1 he cnircprcncur with his vision, finds out new 
opporiuniiics and ihercbs creates wealth for himself 
and fur olheri. and the society. Many of today’s 
iiulusinal houses employing thousands of people, were 
once siancd by cnireprencurs. w ho had the vision and 
ilic courage lo take risks associated with the 
tipporiunilies 

Sonic good examples are Dhirubhai Ambani, 
Suiehvo Honda, Narayanamunhy of Infosys, to cite a 
lew. Once started otT as small ventures liave grown 
big today providing employment to a large number of 
people. 

According to one definition, we have is that an 
entrepreneur is someone who makes something 
commercial happen, or one who makes something sold 
which benefits others and which produces a profit of 
-sufTicieni magnitude lo justify the risks inherent in 
providing funding for the entrepreneur. 


Though there is no exact definition of an 
entrepreneur, according to another version, 
entrepreneurship is to reform or revolutionize the 
pattern of production by exploiting an invention, or 
more generally, an untried technological [lossibility for 
producing a new commodity or producing an old one 
in a new way, by opening up a new source of supply 
of materials or a new outlet for products. 

Entrepreneurship as defined, essentially consists 
in doing things that are not generally done in the ordinary 
course of business routine. 

Entrepreneurs directly contribute to the nation's 
economy. It is known from the history, that the Greek 
Civilisaton grew from 900 BC to 100 BC, due the 
entrepreneurs, and in Spain the growth took place from 
1492 to 1710 due to the same spirit. England also 
w itnessed the growth in the triggering of ihe industria] 
revolution around 1770 AD. 

In case of the United States, the onset of World 
War I triggered corporate growth mainly by 
entrepreneurs. During the World War 11. again, the 
American industry witnessed the growih of companies, 
mainly due to new entrepreneurs. 

Japan is known for its business giants, like Sony, 
Honda, Yamaha, Miisubhishi etc. But it is also worth 
noting Japan's small industry strengths, which is the 
first abode of an entrepreneur. 

ClassIficafioD of the number of djflerent sizes 
of companies in Japan (Currency Yen) 



Large 

Co. 

MaL 

Size 

Small 

Ca 

Voy 

small 

Capital 

Over 

](M)mto 

5 to 

Less dian 


1.00 b. 

1.00m 

lOOm 

5.00m 

No. of 

2300 

14000 

47200 

9,62,000 

Companies 

Percentage 

02 

1 

315 

66.3 


Source: Okada, Haruo and Goalsione, Cliff. (Translated from 
Kansai productivity centre, 1984) 

America is regarded as a major economy of the 
world. The small business assumes a major role. 90 
per cent of the American business is regarded as small. 

This is probably throwing up a fact that the 
economies would not grow only by big business, unless 


UNIVERSITY NEWS. 41(42), CXTOBER 20-26,2W3 


7 



ably supponed by small business of eatrepreneun. 
What is our strength and weakness? 

Our strength is that our Indian youth seems to be 
fitting well with the required attributes and 
characteristics of entrepreneurship. It is evident from 
what we wimess in day to day life, looking at the 
amount of small shops around us aiul a number of 
service providers Irom the newspaper man to the 
launderer, from the taxi-driver to industry owners, etc. 
so many of them around us. 

Entrepreneurship qualities can be observed, 
acquired and practiced. The attributes are mainly 
peisistance, initiate to seek opportunities, commiimeDi, 
efficiency and quality of work, goal setting, 
management abilities, self-confrdencc, combiited with 


a risk taking ability. 

To the right people, if frmnal training is given, 
friey could acquire the «lrilh required and can contribute 
in a big way to the nation's prosperity. 

The Government on its part should provide the 
necessary environment for the entrepreneurship 
growth. Today's small business requires less of 
governmental formalities and more encouragement on 
die part of the Government and its institutions. 

The tremendous Indian youth energy can be 
turned into a potentul growth mechanism by providing 
necessary impetus. 

Let us all salute the spirit of enirepreneurship.Q 


(ComJ. from page ao.2) 


government run or supponed institutions. Under this 
scenario majority of the Indians who live in the villages 
seems to be deprived from the educational market 
because they are not be able incur high expenses. 
How about the government run institutions? The 
government run or aided institutions are plagued with 
problems. Lack of infrastructure and lack of people 
due to continuous ban on recruitment, or recruitment 
of wrong faculty yielding to pressure are some of 
the problems. Our conventional universities may be 
forced out of Che scene like giant multinational 
companies replacing little native ventures. Similai to 
what is currently happening in the soft drink market 
w here one has to go for a Coke or Pepsi if one wants 
to have a cold drink. We may be heading for an 
intellectual slavery or a subtle neocolonization by 
the developed world. 

Higber Edneation: A Tine to Invest 

An analysis of the global higher education 
scenario clearly indicates that this is the time to invest 
in education. The world is poised for a massive 
expansion in higher educadon. The developed wmrld 
seems to have clearly recognized this and is expected 
Co be greatly benefited through WTO and GATS. In 
this unequal competition, protection of the interest 


of our youths—both students and employees w ill be 
a hard task. It needs to be recognized that higher 
education is definitely a merit good for us. 

An Impending Social Crisis 

It looks that international pressure-that of WTO. 
GATS, the World Bank and from the developed world, 
has greatly influenced our policies on higher 
education. If sufficient care is not taken, continuation 
of these policies may lead to grave social problems in 
the country. As discussed earlier, majority of our 
villagers and urban youth are going to be left out from 
getting higher education provided by the quality 
education providers. Educated youth are going to be 
under paid and exploited by the private institutions. 
The population of frustrated and exploited youth is 
growing day by day. The future of these youth may 
be dark and it may lead loa socially explosive situabon 
if care is not taken timely. Signing of inlcmatioiial 
treaties under pressure or following the West blindly 
may not be in the interest of our people. Education 
need to considered as importani as the defence of 
the country. It is necessary to make sure that equal 
opportunities are available to our citizens and they 
are not exploited. Loss of the future of villages will 
be loss of the future of our country. pi 
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Need for Reformation in the Examination System 

N Rajavel 

(Department of Commerce, JN Government College. Port Blair) 


Education is a unique feature that plays the most 
dominant role in the life of mankind. It is as 
Importani, as eyes to a man, for his life. By birth 
every individual is an animal and has the nature of 
an animal. But during the process of growth through 
education a man is made. A man who is fully 
educated is the real human resource and is 
euiisidered as an important, valuable and tangible 
asset to the country. The economic development of 
{lie country depends fully upon such real assets, 
lienee, education—Primary, Middle. Secondary, 
Higher Secondary. College including Art, Science, 
Commerce, Technical. Medical, Information 
Technology, Education etc.—plays a vital role in 
shaping, sharpening and refining his personality. 

I ducaiion. particularly higher education, has been 
eiven a place of special importance because it can 
provide ideas and worthful human asset to give 
>Iiapc (0 the future and also to all the other levels of 
L‘Juca(ion. Higher education provides a proper 
sniution (o each problem of human beings, trade, 
Lomniercc, indUsSlry. social, spiritual, cultural, 
political, agricultural, administration, services, and 
liic quality of overall environment. The growth and 
development of education and higher education hilly 
depend upon the extent of the effectiveness in the 
conduct of examinations and the system of 
examinations adopted by the authorities concerned. 

I he present piece of work concentrates on the 
v\i.sting examination system and its problems in the 
higher cducalion, prospeci.s and suitable suggestions 
!o improve and lo develop the higher education 
through effective system of cxaminations-both 
e Menial and internal assessments. 

Innovations 

Innovation means introduction of something, 
which IS new or different from the existing one. It 
may be good or bad or neither. As such innovations 
m education are introduction of merely something, 
which IS new to and different from the existing system 
of education. It may be the introduction of a new 
Kysieni of syllabi, new framework of curriculum, 
new design of authority<responsibi1ity relationship, 
modified or new system of management of 


educational institutions and enhanced learning. It may 
be involved in the improvement in the quality in 
teaching with refmed curricula, reformation in the 
present system of examination and setting up of 
question papers etc. Hence, iimovations may include 
the atten^ls at reforming examinations to improv^e 
the standard of teaching, learning and research and 
(he scheme of restructuring of courses, introducing 
interdisciplinary courses within the general principles 
of relevance and flexibility. Of all the above, the 
present system of examination need a thorough 
reformation due to its drawbacks. So, this paper 
attempts the innovations in reforming examination lo 
in^rove the standard of teaching and learning, and 
to improve the quality of education by analysing the 
present examination system. 

ExaminatioDS 

Examination means a system or device adopted 
by the authorities by ^plying on the taughts with a 
view to promote them to the higher classes. It is a 
system by which the students are classified to know 
the depth of knowledge and memory power retained 
in a period of two and a half or three hours. Generally, 
in examinations all the students are given the same 
tasks, they are not allowed to consult each other nor 
they are allowed to refer any books and they are 
expected to write the answers for die given questions 
withui a given period of time. The answers written by 
the students are valued and appropriate marks are 
aw^arded. By having the norms, the results will be 
announced with different grades like distinction, first 
class, second class, third class, failed, compajtmenis 
etc. 

Need 

Before going to the system of setting the papers, 
the nature of the examination is to be totally ovohauled. 
In all the universities, the examination system is to be 
divided into two, namely: External and Internal 
Assessments for all the courses irrespective of the 
classifications such as ComiTKTce, Science, Aits etc. 
For all the courses, practical curriculum should be 
included. A thorough and common system is to be 
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developed in die extenial and uyBraa) ftfiseonient Rules 
and regulations are to be framed by analysing the 
problems in the existing systems and they are to be 
strictly followed and to be implemented. In fact, this 
IS the need of this hour. 

Problems in External Assessment 

The main ingredients of examinations are the time 
of examination, completion of the syllabus, intimation 
about examination and question papers, the method of 
setting the question papers, quality and experience of 
the examiners, the conduct of examinations and 
valuation of answer scripts. But in many occasions 
the students face the problems, inside the examination 
hall when they get the questkm (»pers due to the arrival 
of questions from out of syllabus or incomplete 
questions etc. Students will also face the problems 
due to the want of some clarifrcations regarding the 
usage of calculator, the type of paper to be used, usage 
of different tables, stencils etc. Teachers who arc 
appointed as Central Superintendents may not be aware 
ofall these clarifications due to the lackofknowiedge 
about the reeulations of examination. 

The quality of the question papers will d^nd 
upon the quality, qualifications and the experience of 
the examiners and paper setters. The questions from 
out of syllabus pose a serious problem to the snidents 
since it is affecting the students psychological and 
mental pressure. Sometimes the examiners prepare 
questions from topic not included in the syllabi meant 
for the students for whom they are setting the paper. 
All the universities in our country do not adopt 
uniform policy in setting the syllabi, patrem, question 
paper etc.. Even in the same university no uniform 
policy has been adopted for all the courses. Some 
courses will have house exams; annual exams; 
external and internal exams; marks for practical and 
project w'orks w'hereas others will not have anything 
like ihai. Hence, due to this policy in the system of 
examinations for different courses in each university 
and in different universities creates problems among 
the students and hence the results will be the 
"students' unrest”. 

Another important point in the present 
examination system is that who will set the questions? 
And who will assess the answers and the answer 
scripts? How will be the scripts assessed? Hence, a 
proper strategy and policy are to be adopted to make 
this examination system as meaningful, impartial. 


puipOMftil, and free Bom drawbacks and without 
making delay. What is the minimum requirement that 
paper setters should have? All these unsolved 
questions are to be found with the suitable solutions 
in the form of suggestions. 

Problems Im Internil Assessment 

Now-a^ys, no doubt the teacheis are well - paid 
and hence they are to be expected to work more, and 
they should be called to work more. In the management 
process, the head of the institution must be bold enough 
to face the criticisms of the anti-academic critics. He 
should aHot more woiks within the academic activities. 
Teachers of the higher educational institutions are lo 
be compelled to conduct prescribed number of tests, 
quiz programs, seminars, group discussions and to 
give assignments to the students. They should be asked 
to maintain records for the same. Some of the teachers 
who are responsible for giving internal mark.s do noi 
calculate the internal marks by adopting any base or 
basis. They give as they wish without any justification 
and basis. They don't even maintain the records 
Sometimes they do not conduct the te.sLs. seminars, 
group dtscussion.s etc., and without doing so they put 
the marks as if they conducted the tests, seminars 
etc.. Hence, when inquiry comes, the teachers do face 
a lot of problems. Again such unbecoming activities 
of the teachers seriously affect the quality of higher 
education. 

So, the teachers should give importance to the 
Attendance. Assignments. Tests. Group Discussions. 
Quiz Programmes, Dress etc. and hence they are 
required to conduct the Tests, Seminars etc., seriously 
and dedicaiedly for the correct iniemal markings. 

Ingredients of the Internal Assessment 
Attendance 

Attendance gives and establishes a close 
relationship between the teachers and the taughis. The 
students derive benefits by attending the classes in three 
ways namely, learning the subject, the method of 
teaching and concentration, the discipline etc. Both 
the teachers and the taughts face problems if the 
students don't attend the classes properly and'or 
regularly. Repetition of the teaching, fatigue, 
absenteeism, loss of confidence on the part of the 
students, etc., are some of the major problems. 
Carelessness in maintaining the attendance of the 
students on the part ofthe teachers will led to students' 
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unrest, strike, etc. Sometimes it creates legal 
complications also. But, in tfte presence system of 
education, attendance is given less importance. 

Assignments 

Assignment is one of the tools to measure the 
student's performance in subject knowledge, 
understanding capacity, method of presenting the 
answer, the level of seriousness in concentration of 
classes etc. It caiuiot be thought of simple and lightly. 
Giving assignments to the students particularly to the 
students of higher education would keep them always 
in touch with the subjects. Multiple assignment system 
i.s to be adopted in the class lo avoid the duplication 
work. 

Seminar 

Seminar is another important device to measure 
and improve the student's ability, performance, and 
courage in explaining the subject matter, interpretations 
tn froill of the learned persons within a short period of 
given time. Seminar helps in bringing out the hidden 
studentship in him. Seminar enables healthy arguments 
and thereby produces a real acad^ician through the 
uinovalivc ideas. Sometimes semmais hmetion like a 
market for the job seekers (educated young and 
cncrgciic youths i and Job providers. Hence, seminar 
IS lo be made compulsory for the studeius of higher 
education. But the students come from different 
types of family background. The students may not be 
111 a position 10 talk freely and to stand before 
classmates or audience. Under such circumstances, 
the teachers should adopt some role play technique of 
teaching. 

Quiz Programmes 

Quiz programmes are also equally importwt like 
a.<isignments and seminars. Quiz programmes help in 
creative thinking and thereby it increases the 
studentship qualities in students and thereby increases 
the general constructive knowledge. 

Group Discussions 

Group Discussion is one of the methods of 
developing the students' community. It helps in 
removing the uimeoessaiy fears and complexes of the 
students. It establil^hes equilibrium in the routine life 
of the students. It brings out many findings when the 
group of students sits and discuss a common topic. 
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Group discussion should not be confused with the 
seminars. 

Behaviour 

The ultimate aim of education is man making and 
creation of real man who is created through moral, 
ethical, cultural, legal, and excellent behaviours of the 
students. The way of talking in the class, moving about, 
dressing, the quality of concentrating the classes are 
some of the factors determining die behavior of the 
students. 

Dress 

Dress makes a man full. This is not only for the 
students but also for the teachers. Teachers are lo be 
very careful while choosing their dress particularly for 
the class room. A teacher is always different since he 
or she occupies the third position in the Maiha, Pitha, 
Guru order. 

Suggestions 

To avoid the drawbacks and the limitation of the 
existing examination system and fundamental, 
constructive and structural changes are necessary and 
hence the following measures are suggested in the form 
of innovation. 

• Developing and making the student is an art of 
the teacher and a continuous process. The teacher 
must watch the students closely in his 
performance and other general characteristics. In 
case of any deviation, it is the duty of the teacher 
to it the knowledge of his/her parents. On this 
principle only, the parents - teachers meeting are 
conducted at the school levels. But ii is very' 
unfortunate, except a few efficient teachers, 
neither the head of the instiiution nor other 
teachers bother about such parent- teachers 
meeting. 

* For this purpose, the Principal/Head of the 
institution must be a dynamic person with 
knowledge of the Principles of Management. 
Otherwise, the whole exercise of a dedicated 
teacher will be useless because of the inability, 
defects of the Head of the Institution/Principal. So, 
it is the duty of the State and the Authorities to 
select a Dynamic Personality for the post. 

■ An internal assessment mark of 20% and the 
remaining 80% for die external assessment are to 
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be fixed for all the courses in every university/ 
insiiluie. For the award of internal assessment 
mark, the tests including practicals, seminars, 
assignments including quiz programmes, are to be 
conducted. 

• The marks are to be awarded for 100 in each test, 
assignment, seminar, quiz and behaviour. Now 
there are six tools namely, Tests, Assignments, 
Quiz Programmes, Seminars, Behavior and 
Attendance. The first four tools are to be 
conducted more number of times i.e. * 0 ' times. 
Average is lo be taken for each tool and hence a 
total for 600 marks will be obtained. It is 10 be 
reduced and calculated for 20 marks. Another 
confusion may arise, how many number of tests, 
assignments etc., is to be conducted and what will 
be optimum size of the tools to be organised. 

• A w ritten plan of the plan and a copy of which 
have 10 be submitted to the HOD (Head of the 
Department) and he has to organize Che seminars 
and the group discussion only in the presence of 
the Head of the Department. The concerned subject 
teacher should maintain a separate register for the 
conduct of tests, seminars, assignments etc., 
subject to the inspection of the Head of the 
Department or the Head of the of Institution. He 
has to record the date of tests, assignments, 
portions covered in tests and assignments, marks 
awarded for the same. 

• Implementation of the system of internal 
assessment mark may invite some objections from 
.some of the teachers due to the new system of 
working though not over burden. So, it is highly 
suggested that the system of internal assessment 
mark is lo be implemented by adopting the 
pnnciples of management of change by defrosting 
the problem creating teachers. 

• The Principal or the Head of the Educational 
Institutions should not under any circumstances, 
interfere in the authority' and Che responsibility 
granted to the Heads of the Department. However 
the Heads of the Institutions may consult without 
giving any advice but by ofTcring suggestions 10 
the HODs, if he wants to make any change. 

• The Lecturers/Teachers of less than 10 years 
teaching experience are, generally, are not allowed 
to value the papers. The teachers/lectuiers of less 
than 15yeais are generally not allowed to set the 
questionpapets. Only those lecturers vdio have 


completed ten years of teaching experiences may 
be given the valuation work and those who have 
completed 15 years of teaching experiences may 
be given the work of setting the question paper. 
The concerned authorities should not compromise 
in this matter. 

• A List of tcachera who have completed more than 
ten years‘and 15 years is to be prepared by the 
head of the institution. For counting the experience, 
the date of initial appointment is to be taken. The 
list is 10 be under the custody of the head of the 
institution. It is his duty to send the name of the 
teachers for valuation and for the paper settmg in 
such a way that everybody is getting chance. The 
same teacher should not be allowed to go for 
valuation continuously for two years. At lea.st one 
or two years gap must be there. 

• Time for valuing the answer paper is very 
important. On an average the examiner must take 
at least 10-15 minutes per paper. Hence, every 
examiner is to be given 25 Answer Scripts to 
evaluate in a day of 06 hours valuation. To bnng 
elTiciency and correct judgment and to increase 
the quality of education, ihe examiners should noi 
be allowed to work more than 06 Hrs. daily in the 
Valuation work. 

• The number of examiners may be increased w^ith 
reframing the valuation fees stiuclure. At present 
the valuation charge for the Under Graduate 
Courses Rs. 6.50 per paper and for Post Graduate 
courses it is Rs. 9.00 per paper. It can be reduced 
to Rs. 5 and Rs. 7 respectively. Some universities 
pay very huge amount for the valuation of the 
assignment papers. If the restructure the 
valuation fees schedule, they can charge less fees 
from the students, uniform paiiern is to be 
adopted. 

ConclasioB 

Once the impediments in the path of the System 
of Examinations in Hig^ Education are removed and 
an elTective strategy is fonnulated in the light of the 
suggestions given, and if the same is implemented 
carefully through the dedicated and qualified 
academicians and with out 1^ interference of the 
political and other unwanted factors, die quality of 
higher education will ceitainly improve and will 
contribute a lot to the overall economic development 
of India. □ 
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The Means as Important as the End 


K C Pant, Honourable D^uty Chairman, Planning Commission of India, delivered the Convocation 
Address at the twenty-Arst annual convocation of Mangalore University at Mnngalngaw gn thri , on 
15tb February, 2003. He said "To be successful, one certainly needs the ability to adopt the best 
performers are those who perceive the opportunity as well as the threat and, within perhaps even 
a split secondv improvise and act according to the requirement of the situation A successful 
person seldom offers eicoses and it is this quality which distinguishes him from the rest. The 
pace of the changes that are occurring today makes this an even more valuable attribute than it 
was before." Excerpts. 


The time one spends in the college is filled with a 
lot of questions and doubts. One tends to become very 
critical of others. One clings to one’s beliefs with a great 
deal of passion. This is the phase when idealism is still 
uiilaiiucd by the demands of the 'real' world outside. 
Oeiting a degree brackets you with the 'educated'. You 
will be plaruiing your role in vanous capacities as rulers, 
us administrators, policy makers, professioruls, planners 
quite often sitting in judgment over others. You will 
endeavour to gel yourself counted among the achievers. 
Ii would, therefore, be useful at this point to take a look 
ui yourself and make a frank assessment of how well 
you ha\'e prepared yourself for the future. 

To begin Willi, you may perhaps ask yourself the 
question as to whether the education you have received 
has only given you information or whether it has helped 
you to gain knou ledge which will not only make your 
aci]\ ities purposeful and proruable, but also satisfying. 
The formal education system is but the first step to 
the real purpose of enlarging iniellectual hori7.on5. It 
should not be seen merely as a uniKlimen&iunal race to 
obtain the highest marks, important though these are 
to gam access to professional or other courses of your 
choice. The job market no doubt determines the 
‘choicest courses', but this is a dynamic process. Earlier 
ihe favourites used to be engineering and medicine, 
bur now u is infomiatiun technology. Tomorrow it may 
be something else altogether. Thus, even as you pursue 
the discipline of your choice, you need to acquire the 
ability lo access information, analyse it and transform 
it into knowledge. Education is a life>long process 
sustained by a lively curiosity of mind and an openness 
to fKW ideas. 

U is but natural tl^at at this stage of your life 
there is both a sense of hope and a feeling of 
apprehension. Your future stretches before you not 
as an open vista, where every clement is neatly 


dovetailed into a harmonious landscape, but as a 
kaleidoscope of conflicting images. This is especially 
true today with the rapid changes that are taking place 
both in the Indian economy and in the iniemational 
economic order. Let me try and allay your 
apprehensions the best I can by placing before you 
where 1 believe we are headed. 

First and foremost, I believe that the design of 
our economic structure and the development strategy 
underlying it for the past five decades is more or less 
behind us. Our country has come a long way since 
Independence, and our thinking has also evolved in 
line with the objective realities. In the future I see 
India developing as a predominantly market economy 
with the government's principal role being that of a 
facilitator and regulator, and of a provider of critical 
social services. The mind set of shortages that caused 
us to impose numerous restriction on individual 
initiatives has begun to change. The process of 
dismantling the complex regime of controls has 
already begun. By the time your careers are in full 
flow, I am sure that you will find that the range of 
opportunities available will be far greater than you 
imagine today. 

In particular, 1 would urge you to remember that 
you aie citizens of one of the largest and fastest growing 
countries in the world. You have the right to access 
opportunities anywhere in the country, and you should 
be spreading your net far and wide to identify your 
niche. Indeed, with the process of globalization that is 
proceeding apace, the field is even larger. There is often 
hesitation in going beyond the known and the ^miliar. 
But your educaiioa should enable you to rise above these 
fears and take advantage of the common economic 
space that is your birthright as citizens of India. There 
is of course an obligation that is associated with this 
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nght-which is to nuituie oatioiial unity and promote 
social hannony. 

We are privileged to be born in India at a dme 
it is independent, united and democratic. We have a 
C'onsiftution which gives space to, and has the resilience 
to accommodate, the plurality and variety of India wittiin 
the framework of a quasi- federal stiucture. India belongs 
to all its children, regardless of caste, creed or language. 
However, to make the most of their opportunities, they 
have to develop a sense of enterprise if not adventure. 

There are two dimensions of private enterprise that 
1 would panicularly like to draw your attention to since 
they are intrinsic in determining both how you develop 
and how the country develops. First, competition is no 
doubt a process where one strives to do better than 
one's opposition. This can be done tn two ways—either 
by sabotaging the other or by excelling in one's own 
performance. The first is the path to perdition, both for 
the individual and the country: while the second is the 
road to progress. Much has been said about governance 
and public life, but the principles are just as vabd in 
pnvate enterprise as well. Corporale governance has 
recently become a burning issue, and I am sure that 
you are all familiar with the background. May 1 remind 
you that this has afways been i mport an t, though it may 
have not always been recognized as such. In the ultimate 
analysis, voluntary adherence to high standards of 
conduct by important stakeholders in society is die true 
measure of its health. 

Our own freedom struggle exemplifies the point I 
am trying to make. The choice of the path of ahimsa 
rather than violence by Mahatma Gandhi was not a matter 
of tactics but of deep conviction. This again was 
consistent with Gandhiji’s insistence that, means were 
as important as ends, and that the choice of means had 
an effect on the person himself. At the end of the day, 
success is defined not by society but by our own 
conscience. By its very nature, the freedom struggle 
aiiracied men and women of spirit and idealism who 
sacrificed personal gains for the greater good. In the 
economic sphere, this is the essence of corporate 
governance. It is also a part of our ancient heritage. 

The ancient Indian education system successfully 
harmonized the requirements of knowledge peitamii^ 
to the material worid with the knowledge of the spirit 
through which die ultimate reality is known. As Dr. S 
Radhakrishnan declared and I quote "there is no 
inconsistency between die spirit of science and dial of 
religion, li is a superficial view of both science and 
religion that gives semblance ofaconfiict b etween them. 
Our religious beliefs should not ccmtndict rational 

H 


dioug^t*. If the educafiem you have received has helped 
you to gain wisdom as well as knowledge you would 
be able to dispassionately nnArctanH the reasons fiu- 
dishatmony and chaos, violence and exploitation, poverty 
and ignorance in dte wnld and also address their removal 
effectively. 

Science and Technology have placed enormous 
powers in the hands of Man. One the one hand, there 
are weapons of mass destruction. On the other, for the 
first time in human history, it is possible to work for a 
vision in vdiich the world is rid of poveity, and literacy 
and the basic needs of all are met. Information 
technology and biotechnology are biinging about a siloH 
revolution. In this scenario men of goodwill in this global 
villas have to weak together to thwart merchants of 
malevolence and ill-will like the terrorists. 

You have, therefore, to ask yourself the question, 
whether you have equipped yourself to work in a team. 
Great results are achieved only when we leam to work 
in concert with otheis. Taming one’s ego and observing 
gifts in others is the first step for working in a team. 
One of the frailties of human nature is our inability to 
observe, appreciate and applaud special qualities ui 
others. Our own levels of incompetence and ego breed 
a sense of insecurity and this coufii lead one to acts of 
self destructioiL A team leader has lo persuade his team- 
males not only to trust in themselves and in their abilities 
but even more to conqiletely believe in the common 
dream of the team. If we wish to be successful and get 
things done, we have to learn to engage others 
productively, for which we need to recognize their 
qualities, applaud and motivate them and thereby make 
them perform in excess of their normal levels of 
performance. 

However, the leader of the team needs a compass 
to chart his course. And that is best provided by a strong 
sense of right and wrong. It is not always easy to stand 
up for your convictions. At times, it requires great 
courage to say no when the majoniy is saying yes. In a 
democracy decisions are arrived on the basis of majonty. 
However, it is facile to believe that such decisions are 
invariably correct The ability to perceive the truth and 
to articiilaie it clearly is the halbnaik of an educated 
person. Quite often those who pursue the path of truth 
often fell foul of the system. They may get marginalized. 
The challenge however is lo train oneself to be non¬ 
abrasive yet firmly persuasive while continuing to press 
tor the right courae of action. 

To be successful, the mere ability to choose 
between right or wrong is not sufficient. The values 
which we have inherited from our parents and teachers 
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would have already ahaf 3 )eiicd—diis ability. Toiake one 
I'unher up the ladder of success, one needs to develop 
[he knack of choosing between two seemingly equal, 
desirable and good options. Very often one is expected 
to take these kind of difficult decisions and this would 
become possible only if we have honed our intuitive, 
abilities and are clear about our ethical position. 

There are a few more things which education must 
have inculcated in us—(he ability to live one's truth, the 
ability to adopt and above all the humility to accept the 
result. The ability to live one's truth is what is currently 
known as walking the talk and talking the walk i.e. one 
should know what he says, and only says what he can 
do. If there is a huge gap between thought and action, 
word and deed, style will replace substance. This may 
seem attractive in the short-run, but it cannot be 
su)>uiincd. 

1 o be successful one certainly needs the ability to 
adopt. Tlie best performeni are those who perceive the 
opponuiiiiy as well as the threat and, within perhaps 
even a split second, ui^rovise and act according to the 
requirement of the situation A successful person seldom 
offers excuses and it is this quality which distinguishes 
him from the rest The pace of the change that are 
occurring today makes this an even more vali^ble 
aitnbuie than it was betbre. 

That brings me to the next point—accepting the 
result w ith equanimity and humility. The professional 
and person, realms of an individual's life are bound to 


be marked by tiiifflipb and tribulatioDS, successes and 
failures. To get carried away by either would be to invite 
emotional volatility. Though it regarded as a normal 
human tendency to mourn over &ilure and gloat over 
success, the process of true education should have given 
a measure of balance to tbe human mind. One of the 
main end products of vidya accordirig to our ancient 
wisdom is vinaya. If we increase our reserves of inner 
strength, we would be able to lead a more purposeful 
and productive and peaceful life. 

I have tried to place before you some of the 
qualities that will help in meeting the exciting challenges 
you will face in a rapidly changing world. I am aware 
that 1 am addressing youngsters from a very unique 
and progressive part of our great country. The early 
experiments done in the fields ofeducation and hanking 
in this region, the leadership which had emerged from 
this area and influenced the country, makes me believe 
that tbe inheritors of these traditions will continue to 
nurture those qualities and refine diem furdier. Your 
slate has always been the symbol of religious tolerance. 
It gave shelter to Ramanuja when be faced persecution. 
Adi Shankara had roamed here and established one of 
his Mutts at Shngeri. The followers of Jainism and Islam 
have also been duly encouraged by die people here. 
Mangalore itself is a nuqor seat of Catholic education. 
May this sense of universal brotherhood continue (o be 
your strength. May you all be successful in your future 
endeavours and bring great satis^tion to your femilies, 
alma mater and country. May God bless you all. 
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CAMPUS NEWS 


National Seminar on Secniaiism 

Secularism in India has been a much debated, 
interrogated terra both theoretically and opeiatkmally 
despite the long standing and acclaimed basis of group 
existence in India. From the very beginning of our 
national movement, the leaders were quite aware of 
the constraints of a plural society like India, where the 
domination of one segment might lead to exclusion 
and alienation of the others. They were quire clear that 
the prescriptive salience of one set of values, derived 
from and weaved around only one religious system 
would uidmaiely lead to estrangement of the others. 
Cultural subordination and marginalisation could be the 
natural outcome of this process. Therefore, the project 
of society, nation and state building in India was thought 
to be rooted in the basic principle of secularism, equality 
and justice. 

Secularism in India was not replicated from the 
western understanding. Secularism, in India, does not 
negate the existence of religion and religious 
commuiuty, but essentially seeks to separate religion 
from the state and from body polibc. This prescription 
further enjoins separabon between the public and 
private. Religion is considered exclusively the concern 
of tile corrununity life. However, religion is not to be 
used as an instniment of bondage, but as a form of 
collective group existence. So far as the State is 
concenied, it has both the roles of a guardian of 
individual freedom and Hberty, and prrrtcctorof minorTty 
identity, rights and their freedom as community, 

But the (^jerabMial reali^ has not been congruent 
with the ideals set forth by the founding fathers. The 
occurrence of communal riots, communal mobilizabon 
of groups, especially between the Hindus and Muslims 
are the apparrat realities, which conqiel us to rethink 
the role of intellectuals vis-a-vis uj^ldirig the secular 
values. It is in this background that Hamdard University 
Teachers Associabon (HUTA), Jamia Hamdard, New 
Delhi in collaboration with Federation of Central 
L'luveisibes Teachers Association (FEDCUTA) agonised 
a one-day Nabonal Seminar cm 'Secularism in India al 
the Cross Road: Rethinking the Role of Intellectuals'. 

[Slivering the welcmne address Dr. Na23n Zaheer 
Khan omlined the importance of die topic and provoked 
the panelists to introspect and rethink about the 
conceptual and operational intricacies of secularism. 

\h 


He maintained that his intention was to go into the 
roots of oommiinal spedfication of boundary and its 
colonial construction to rethink the role of intellectuals 
in i^holding the secular values. In this context, he 
raised certain pertinent questions which found the basis 
for discussion such as—Had the State been 
instrumental in realizing the constitutional principle ot 
secularism? Does the constitution of India constitute 
on exclusive provision of secularism? Why is that (he 
compounding monster of communalism squeezing the 
space of collective existence? What role the intellectuals 
have played in countering this problem? Have the\ 
played the role of torchbearer or the role what Antonio 
Gramsci calls 'Organic Iniellecluals'. 

Prof. Kamal Milra C'hennoy, Professor. 
Jawaharlal Nehru University, New Delhi pointed out 
that it is not surprising that secularism is under attack 
only in India but it is the target of right wing polities 
throughout the world, the evident cases are of Bosnia. 
Russia etc. He emphalically added that India does nui 
have a choice between secularism and communalism 
but it has to be secular given the depth and extent ol 
diversity. Entering into the controversy over the Uniform 
Civil Code, Prof. Chennoy pointed out the inhercni 
limitations of the code in a deeply diverse society like 
India wherein there are multiple personal laws such as 
Naga Personal Law, Mizo Personal Law. Muslim 
Personal Law etc.^The communal agenda targets onh 
the Muslim persona) law. Myths are manufactured and 
misperceptions are generated to whip up prejudices 
and anger against the community. If this is the situation, 
the intellectuals have to come forw ard and join the 
secular forces at the grassroots level," he said. 

Pointing out the historicity and deep-rooicd 
tradition of secularism in India, Mr Amulya Ganguli a 
Senior Journalist from Hindustan Times advanced liie 
opinion that the majoritarian impulses and its 
manifestation would result into communal conflict. 
violeiKe and civil war. Prof. Kapil Kumar, (he former 
President of IGNOU Teachers Association and 
FEDCUTA, historically pul the compounding and 
complex problems of communalism in India. 
Secularism, in his opinion, has been more deeply 
maintaiiied at the level of people's collective living, theu 
mutual respect and sharing. 

According to Mr. Javed Habib, Editor, Urdu 
Huzooin Weekly and former spokesperson of Babri 
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Masjtd Action CommiOse inteUectuals ere of three types 
first is the cetegory of unconcemed inteUectuals who 
have no more role but to criticize the order, second 
category is composed of the dedicated intellectuals of 
both the left and right varieties, who execute their 
respective agenda; and the third category consists of 
seminarist, academicians and media persons who are 
far away from die ground level realities. For him, the 
need of the hour is to bring secular intellectuals to the 
masses for mobilization into the mould and measures 
of secular nationalism. He emphatically put that the 
secularism was never died down in India. 

Prof. Akhiarul Wassey, Prof. Jamia Millia Islaniia, 
New Delhi higMighied the long-standing tradibon of 
religious tolerance and appreciabon best expressed in 
the basic spirit of Sarva Dharm Sambhav. Dr. Basir 
Ahmad Khan highlighted the need to organize the 
Muslims for their rights and share in the national 
resources. The Chainnan of the session, Mr. Anwar 
.Ahmad Khan. Chairman Power Finance Corporation, 
Govenunenl of India, appreciated the vision of the 
founding fathers of the Indian Consiitubon who laid a 
strong foundation for the secular space. He highlighted 
the value of citizenship around which one can assert 
one'.s nghi of equality, liberty andjusuce. 

Refresher Course iu EnvironmeDtal 
Awareness 

A Refresher C'ouTse in Enviitmrneiual Awareness 
w as organized neccnily at HGC-Academic StafTCollege. 
Himachal Pradesh University, Shimla. Prof. S M Paul 
Khurana. Director. Central Potato Research Institute 
(('PRI) Shimla. inaugurated the Refresher Course. In 
his inaugural address he cautioned against over- 
exploitation of natural resources and suggested that 
man must develop integrated approach towards 
environment and use natural resources judiciously to 
save them for future generations. Prof. Khurana fiirthcr 
added that only sustainable development can lead to 
real growth of any nation and for tha t govemment 
should apply strict measures. Prof. Yoginder Verma, 
Director. UGC-Academic StalTCoUege in his discourse 
said that the ecological balance is essenbal to bring 
harmony m society. He also stressed on giving attention 
towards ecology of mind to have the external 
environmeni as both are inter-relaied. Nearly 43 college^ 
university teachers frpin the states of Himachal 
Pradesh. Punjab, Haryana, Uttaranchal, Rajasthan, Uttar 
Chanisgaiti, Bihar, Maharashtra and Kamatalca 
participated in the Course. Dr. V K Mattu and Dr. D C 
Kali a. Department of Bio-Sciences, coordinated the 
Refresher Course. 


Dr. Kiran Rekha, Assistant Director, UGC- 
Acadeiruc Staff College, H.P. Uiuversity, brieljBd the 
participants about the proceedings of ^e Refresher 
Course and apprised them about the latest guidelines 
of evaluabon on different parameters given by UGC. 
Prominent Resource persons who interacted with 
partierpants on different topics were Prof. S D Sharma 
“Nature and Environment, Prof. Pradeep Sahani- 
Disaster Management, Prof. Ramesh Kapoor- 
Exposure to toxic material; Prof. T N Lakhanpal- 
Environmehi and Society; Prof. Sagar Sharma- 
Environmental Degradation; Prof. C L Gupta- 
Environment and Culture; Prof. H S BanyaL-Parasites 
& Human Health; Prof. P K.Ahluwalia-Nuclear Energ)'; 
Dr. S P Bhardwaj - Floriculture; Prof. Chelan Singh- 
Environmental Consciousness; Prof. B C Verma- 
Environmental Problems and Remedial Measures; Dr. 
ParvinderKaushal-CuirentEnvironmentallssues; Sh. 
Sanjay Kundu-lUegal Trafficking; Dr. Amit Naih- 
Pesbeides and Environment; Sh. N S Bist-Amritya 
Sen's Views on Quality of Life; Dr. Daksha Gupta- 
Solid Waste Management and Prof. T N Dhar-Does 
Technology help in Preserving Environment ? During 
the course the participants also completed research 
projects based on survey work. Some of these projects 
were Global Warming-Status and Threats, 
Enviirmmental Pollution, Students percepbon about the 
use of Poly-bags, Impacts of Mining Activities, 
Effeebveness of Laws in Sustaining Environment etc. 

Prof. S D Sharma, Vice Chancellor, H P 
University was the Chief Guest at the valedictory 
function. He said that tire environment is putting forth 
basic challenges before society and warned against 
decay of physical and menial environment of man. 
He suggested to lake remedial measures from ancient 
scriptures which reflected more eco-friendly image 
of those pec^le. He told the humanity not to intenningle 
with die laws of nature and respect and preserve all 
good resources. 

Nadonal Seminar on Performance 
Management 

The quality of education in any country dqrends 
upon the quality of classroom instruction, which in 
turn is directly related with the quality of teacher 
education programmes. Today communication 
technologies and global activities are in dre process of 
transforming the naUire of society from 'Information 
Society' to knowledge society bringing about significam 
changes in the role of Mastering his classroom 
performance through excellence in systematic 
management of knowledge, skills, resources. 
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lechnologies and inter active f 1 e^atioos with his 
colleagues and the community is a challenge for the 
teacher. I'he Teacher Education PiDgramme needs 
to prepare teachers who can successfully manage their 
peribrmance which in tum will improve the quality of 
school Education. Keefnng this in view the Oepartmenl 
of Education, Shi vaji University, Kolhapur, Maharashtn 
organized a National Seminar on 'Performance 
Management in Teacher Education' recently. The 
Seminar was inaugurated by Dr. York, an expert in the 
field of Management and Teacher Education and was 
presided over by Prof. M G Takwale, Vice Chancellor, 
Shivaji University. 

Nearly 55 Teacher-educators and 35 students from 
I 'niversities of Maharashtra and out side Maharashtra 
participated in the Seminar. Welcome address includii^ 
a brief praflJe of the Department was presented by Dr. 
Ciina Yeole, Reader and Director of the Seminar. 
Orientation about the Seminar was given by Dr. Neelima 
Sapre, C'o-ordinator of the Seminar. In his inaugural 
speech Prof. P M Sapre said that the components of 
pcrfonnance must be identified which should include 
both criteria and norms for college and university 
teachers, fie opined that the compofnents of performance 
should include leachir^, conducting and/'or guiding 
research, publications and service to the instinitioiv' 
community. He further added that the professional 
criteria for teaching should include such items as 
know ledge - both content and pedagogical, effective 
communication skills, classroom management that is 
conducive to optimum student learning and so on. 

In his presidential address Prof. M G Takwale 
complemented the organizers for selecting an up¬ 
coming area essential for the qualitative improvement 
and effectiveness of teacher education programme. 
He said, "quality of education depends upon the kind 
of education given in various institutions. The concept 
of quality is very' crucial when issues like NAAC, 
academic audit and self assessment are in progress in 
higher education". Dr. M S Padmini, Head, DefKUiment 
of Education proposed a vote of thanks. 

Main themes on which the papers were presented 
w ere—Academic Audit for Performance Management; 
Teacher Education for Knowledge Driven Society; 
Managemeni for Changing Rok of Teacher Educator, 
Management of Process and Sub-process in Teacher 
Education; Performance Indicators in Teacher 
Education; Management of Team-Strategies for 
Exceltence in Teaching Perfo m i ance . 

Nearly 23 pa p ers were presented in three sessions 
chaired by Dr. Saroj Veerkar, Banmati, Dr. G R Jam, 


UUiasmgar and Shri A R Jade, SoJapur. Research 
papers on innovative ideas and practices for inqnoving 
the peifonnance in teacher education were presenled 
and thoroue^y discussed. The valedictory function 
was chaired by the l¥o Vice Chancellor of the Shivaji 
University. Prof V M Chavan. He stressed on the 
need for appheation of concept of management to 
teaching. He said, "performance managemeni 
comprises setting objectives measuring outcome, 
feedback of results, rewards for results and amendment 
in objectives. Thus, performance management 
appraisal is a part of performance management. This 
concept can be better implemented in 'Teacher 
Education' to serve the society with able teachers and 
performance oriented teachers for building capable, 
confldenl and competent student community for the 
nation to meet global challenges". Vote of thanks was 
proposed by Dr. Neelima Sapre. 

International Congress of Indian 
Phannacy Gradnates 

As a part of its platinum jubilee celebrations the 
Department of Phannacy, Annaniabi University in 
association with Indian Pharmacy Graduates 
.Association, is organizing an International Congress 
of Indian Pharmacy Graduates during 8ih and ^th 
November 2003. Presentations on the topics related 
to Pharmaceutics, Biophaimaccutics. Pharmacology, 
Pharmaceutical Chemistry, Pharmacognosy, 
Biotechnology, Pharmaceutical Entrepreneurship 
Developmeni, Hospitals and Clinical Phannacy will be 
Iheie in the Congress. Abslracts in any of ilie abi>ve 
mentioned areas may be submitted by Uie interested 
scholars for scientific presentation during ct>iigre.<i5. 
Pharmaceutical Scientists, Academician, K&.D 
Personnel, Research Scholars and Post and 
Undergraduate students in Pharmacy are eligible for 
attending the Congress. The details of the Congress 
can be obtained from the web site - ww w'.icipg.com. 
For further details contact Dr. R Manavalan, LOC. 
Secretary, Professor & Head, Department of 
Pharmacy, Annamalai University. Annainalaj Nagar - 
608 002, Tarml Nadu. Tel: 04144-239738(0). 238426 
(R). Mobile: 9443348426, Fax: 04144 - 238080. 

AbboaI ConfereBce of CobbcU for 
ToBchcr EdBCBtioB 

The entire educational system in India is 
undergoing a remafkable change particularly due to 
the inevitable impact of globalization and a boom in 
iofonnatioo and communication technology. But the 
teacher education programmes at primary and 
secondary levels seem to have maintained a status quo. 
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Before teacher education gets alienated hrom the 
changing pattern of education it is time to re-shape it 
ihrough continous innovative practices in order to face 
ihe chaJlenges of the new millennium. Keeping this in 
view the Council for Teacher Education is organizing 
a National Conference on 'Innovations in Teacher 
Education for Meeting Challenges of the Third 
.Millennium' duribg 3 to 5 November 2003. It is 
coinciding widi the seventeenth Annual Conference 
of the Council for Teacher Education and is being 
hosted by Kendriya Hindi Sansthan, Agra. The sub- 
themes of the Conference are: 

• Quality assurance in teacher education; 

• Promoting professional development; 

• Special attention lo elementary teacher education 
t Duration of the teacher education programmes 

• Research on Innovations in Teacher Education 

• Promoting Global Contacts and Sharing Innovation 
Practices 

• Continuing Education for Teacher Educators 

For further details contact Dr. Nityanand Pandey, 
( onference Chair and Director. Kendriya Hindi 
Sanaihan, Khandari. Agra 282 005. Tel: 0562-2530684. 
Mobile; 9837036236. Fax: 0562-2530684. E-mail: 
pandeynir\anandv(^:redifhnail.coin. 

Refresher Course In Buddhist Studies 
The Department of Indo-Tibetan and Buddhist 
Suidies, Vbva-Bhorali, Santiniketan is organising a UGC 
spons^rred Refresher Course on Buddhist Studies from 
i ehruary- 2 lo 22, 2004 at Santiniketan. The thrust 
area of the Course is Abhidhanna Literature in Pali, 
.SansknU Tibetan, Chinese and Japanese. Teachers 
Irom C olieges and Universities from relevant disciplines 
like Tibeian, Sanskni. PaJi, Chinese, Japanese History. 
.\ncient History and Philosophy may participate in die 
Course. For further details contact Dr. Narendra K 
Dash. Course Coordinator, Department of Indo- 
Tibeian and Buddhist Studies, Visva-Bharati, 
Saiuinifceian-731 235. West Bengal. Email: 
narenkd2002(d>3rahoo.com. Mobile: 0943009778; Fax: 
0.346.3 262672; Phone: 03463 262751-56. Exin. 334. 

NIIT—Univcnlty Tie-up 

NUT, New Delhi recently joined hands with Rajiv 
Gandhi Proudyogiki Viahwavidyalaya, Bhopal, Madhya 
Pradesh to ofTer B.Tech (software engineering) degree 
in India and abroad through distance mode. "This 
programme will be available to students in 11 cities in 
India. Hie four-year degree programme will also be 


offered in seven other countries which include 
Bangladesh, Ghana, Mauritius, Nigeria, Sri Lanka, 
Vietnam and Yemen,” Dr. Rajendia Pawar, Chairman, 
NUT said. 

"The partnership will allow NUT students who 
have completed DNIFT programme to get lateral entry 
into the B.Tech,” he said, adding that the prograimne 
will allow students lo choose their specialization track 
in seventh semester. ”ln the last semester, students 
will gain six months of academically rigorous 
internship in the industry under the direct supervision 
of NUT. In addition, NUT will provide placement 
assistance,” he said. The Course is of four year 
period. 

MSSRF Sets up Virtual Academy 

The Chennai based M S Swaminathan Research 
Foundatiem founded a "virtual academy", which aims 
at using the power of modem information and 
communication technologies to disseminate knowledge 
among rural people, thus helping them attain food, 
water and livelihood security."The idea is to generate 
knowledge, essentially as value-added generic 
information such as local weather forecasting, 
conserving water, and gaining access to energy 
services and data on health and related services," M S 
Swaminathan, Chaimian of the Foundation said. 
Through a process of networking, the new Virtual 
Academy for Food Security and Rural Prospnity 
(V ARP - a concept promoted by the foundation with 
support firom the Tata Social Welfare Trust) would 
bring knowledge to every home and but in every village, 
by integrating information - communication 
technologies to meet water, food and water security 
and livelihood needs of rural fomilies. 

"It will use the Internet, cable TV, community 
and ham radio, and the local newspaper for initiating a 
knowledge levoludon," Prof Swaminathan said. The 
State-level hub located at the MSSRF would be the 
key knowledge resource to create and maintain 
databases for local hubs. Naticmal and interoatiaiial- 
level agencies would be the primary data providers 
tied up with research institutions, field stations and 
government departments. The State-level hub would 
be linked to block-level hubs, which, in turn, would 
serve village clusters. Already, the foundation had 
initiated knowledge centers in Pondicherry, 
Pudukkottai, Dindigul and Ramanadhapuram and these 
could be brought into the VARP network. These village 
knowledge centers were maimed by semi-literate 
women trained to use the technology. 
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News From Agricutiund Universities 


rVRI TraliiiBg Covrses 

Molecular BMogy mtd Biotechnology 
Techniques in Animot Resemrch 

A four-week short tenn Training Course titled 
Molecular Biology and Biotechnology Techniques in 
Animal Research was organized at the Indiaii V^erinary 
Research Institutes, Izalnagar recently under the aegis 
of the Department of Biotechnology, Ministry of 
Science and Technology, Government of India. 
Speaking at the inaugural function. Dr. A S Faroda, 
Chairman, Agricultural Scientist Recruitment Board 
underlined that there is an exigency of trained human 
resource in Biotechnology. He advised the concemed 
scientists that with the use of biotechnology, 
improvement can be made in dw sphere of aniiiials' 
condition, production, food processing and vaccine 
development. 

Dr. P Yadav, Director. IVRl remarked that 
biotechnology has already shown its significance which 
becomes evident &om exemplary and paramount 
works of cloning and genome sequencing. He was of 
the view'that once the modem and traditunal knowledge 
are collecled, the overall position of the country vis-a¬ 
vis world standards can be improved by dim of 
Biotechnology. He further added that Biotechnology 
can also play a pivotal role in incieasing the protein 
values in straw and fodder. 

Course Director and Head, Biochemistry Divisiop, 
Dr. A K Shvastava informed that the Course was 
organized at IVRI taking into account its experience in 
this arena. He brought to the notice of all that 
lCMBBYAR-2001 and 2002, I nte roati onal Training 
Courses, were held at the Institute wherein participoiits 
from Nigeria, Mauritius, Malaysia, etc. participated. 
He told that during the course hands-on-training was 
given to 12 particip a nts repre s enting diffeient parts of 
the country, specially from prestigious organiaiions 
like DRDO, NCOS, Ptme, Agriculture l/niversities and 
Veterinary Colleges. 

MoUculot Biology HybrMama and CeB Cmlinrt 
Teekmiqueo 

A three-week ICAR-NATP sponsored Twin 
Courses on 'Genome-Analysis in Farm Amnals' and 
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'Molecular Biology Hybridoma and Cell Culture 
Techniques' was held recently at the National 
Biotechnology Centre, IVRl. The course was attended 
by 28 participants from ICAR Institutes, SAl/s, 
Institutes of CSIR, DRDE. Ahgath University, Fishery 
Institutes and Veterinary Colleges from diffeient parts 
of the country. The Chief Guest end Director, fVRl, 
Dr. M P Yadav informed that the genome analysis of 
animals is being carried out on the lines oChuman and 
crops pattern. He further told that Biotechnology (BT) 
can be used for disease resistance and immunity can 
be identified. Dr. Yadav also believed that BT can be 
highly useful in the research areas of vaccines and 
diagnostics. 

Dr. Ncid Singh, Joint Director (Research) 
remarked that Molecular Biology and Hybridoniu 
Technologies have not only metarmorphosed the enure 
sphere of modem biology but there has been visible 
impact on animals' health and production. Dr. S K 
fiandopadhyay. Joint Director (Academic) told that R 
& D in molecular biology is extremely optimi&tic as a 
result of which these course are timely and relevant. 

The Course Director and Incharge Biotechnology 
Centre, Dr. P P Goswami said that DN A rccombinani 
technology has been quite helpful for researches by 
physiological scientists. He further added that the 
development of molecular biology techniques has 
reduced the time ofidentilying high production oriented 
aniiRBls in cooqiahson u> the conventional methods. 
By genome analysis of animals, several markers have 
been identified by which better quality animals can be 
selected. A compendia was relea^ by the ChiefGuesi 
on the occasion. 

InfertUUy Corntro! In Cattle and Buffaloes 

A five^lay mining courae on 'Infertility Control ui 
Cattle and Buffidoeaf was held at the Indian Veterinary 
Research Institute, lyatnagar by the joint collaborative 
effort of Exienakm Edu c a tio n, Division and Animal 
reproduction Division recently The Course was 
Eponaored by Diieciorate of ExtensUn, GovenunenL of 
India and was attended by 25 veterinary officers. 
Speaking at the inaugural frmetion as a Chief Guest. 
Di: M P Yadav. Onecter, rVRL haghUghted the increasing 
prob km ofinfertifriy in cattle and bufiBtioes. Hesaidihai 
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rhftuflhalotofwoik hag beendoM in the am of infertility 
control in the oountiy, ploity sdll can be done. Dr. 
Vadav told that gdentistB need to in^sart mfom ifttOTi to 
the fennen andUvestodc owneis regarding thisproUenL 
He hiither added diet urea treated straw has bera found 
to increase milk productioa. He en^ihaaized the need to 
strengthen die management of ani malis Dr. Yadav also 
dwelt about the techniques of semen freezing and 
suggested to utilize only healthy semens in A.I. 


On this occasion. Dr. Nem Singh, Joint 
Directoi(Research) reiterated the participants that the 
scientists can do their maximum for transfer of 
technologies. Dr. H P S Aiya, Joint Director (Extension 
Education) and Course Director asked the concerned 
scientists to develc^ fruitful techniques for villagers. 
He informed that during the course, participants will 
be given training with emphasis on practical 
application. 


AIUNews 


National Workshop on Role of Information 
Technology In University Management 

I'he Assocjaiion of Indian Universities in 
jssociation with Goa University, Goa is organizing a 
Njiional Workshop on'Role of Information Technology 
in liniversiiy Managcmenl' during December 15-19, 
200J at Gua University. The training will be provided 
in both iheoreiical as well as practical aspects. The 
objective of the uaining programme is to make the 
participants well versed in use of computers and 
applicatiim of other information technologies required 
lor iTioderni/ing the functioning and effective 
nunagcmeni of their universities and their work. Main 
ihcmes of the Workshop are: 

• Present siatu.s of universities in tenns of acquisition 
and use of the recent developments in the 
infonnaiion technology (IT) for improving the 
administration and teaching learning process. 

• Fjivironmeni within the universities for accepting 
itie challenges arising out of the application of 
information technologies in administration and 
academics. 

• Planning for application of information technology 
111 realising the goals of the university. Assessment 
of training needs for various uses of computers 
and application of information technologies in 
administrative, pedagogical and research activities 
of universities and software requirements thereof 

• Use and applicafion of IT in the university 
management and administration. 

The Workshop will provide opportunities for 
senior administrators/ managers/ftnance officers of 
universities to leam as well as deliberate on the issues 
related to the use of computer and application of 
information technology in the administration and 
management of universities in India. Participation fee 
is Rs. 2000/- (Rupees two diousand only) pa^ble along 
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with the nominatioD form to AIU by November IS, 
2003. For further details please contact Dr. Usha Rai 
Negi (Coordinator), Research Division, Association 
of Indian Universities AIU House, 16 Kotla Marg, New' 
Delhi 110002, Phones: 011-23230059 1 23232429, Fax: 
011-23232131, Email: aiu@de12.vsnl.netin 

Vice Chancellors* Conference of North 
Zone Universities 

The AIU Conference of Vice Chancellors of North 
Zone Universities was held on 22nd September, 2003. 
It was hosted by the University of Kashmir, Srinagar. 
The Vice Chancellors present on the occasion were 
Dr. G Nanchaiaiah, Vice Chancellor, Babasaheb Bhimiao 
Ambedkar University, Lucknow; Dr. R D Choudhury, 
Vice Qiancellor, Nabonal Museum Institute of History 
of Art, Conservation & Museology, New Delhi; Prof. 
S P Singh, Vice Chancellor, Guru Nanak Dev 
University, Amritsar, Prof. Rainesh Chandra, Vice 
Chancellor, University of Bimdelkhand, Jhansi; Prof. 
K N Pathak, Vice Chancellor, Panjab University, 
Chandigarh; Dr. Tej Pratap, Vice Chancellor, 
Chaudhary Sarwan Kumar Kiishi Vishwavidyalaya, 
Palampur; Prof. B B Chaitoo. Vice Chancellor, Shri 
Mata Vaishno Devi University,Jammu; Dr D C 
Thapliyal, Registrar. Govind Ballabh Pant University 
of Agriculture & Technology, Pant Nagar; Dr. Jalees 
Ahmad Khan Taieen, Vice Chancellor, University of 
Kashmir, Srinagar. 

Two technical sessions, one on Transparency in 
Examinations and the other on Consortium of 
Uiiiversides(Twinning) were held in the Conference. 
Technical session on Tianqsarency in Examinations was 
Chaired by Prof. Dayanand Dongaonkar, Secretary 
General, Association of Indian Universities. Co-Chairman 
of the session was Dr R D Choudhury, Vice Chancellor, 
National Museum Institute of History of Ait, Conservation 
and Museology, New Delhi. There was an extensive 
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discussion on wide spectrum of issues related to the 
conduct of examinations by die univernties. The Vice 
Chancellor of each Univeisity^ipiiseddieaiidiaice about 
the main teatuies of the examination system in vogue in 
their respective universities. Some of the important 
teatuies of the examination of Indian univosities galhered 
horn the preseatation of the Vice ChanoeUois were; 

• The answer scripts are returned to the examinees 
after evaluaticuainmosl of the universities in intonal 
assessment. Some universities provide Xerox 
copies of the scripts to the examinees. 

• There is a provision of revaluation in most of the 
universities if the concerned student challenges the 
evaluation. Revaluation is done subject to: 

Pa>inent of fee (The fee paid is refunded to 
the concerned student in some universities if 
her/his claim is found to be right) 

- Acknowledging the gnevanoe by the Orievanoe 

Redressal Committee which fink the claim 
pnma fiicie valid and worth consideiatioa 
In case of any dispute a third party, neutral 
body comprising of eminent scholars is 
approached fora final evaluaticm in the matter. 

• In order to mLnimise the examiners* bias in the 
evaluation process the following practices were 
followed by some universities; 

Analytical and otyective question papas; 
Multiple type questions with one conect answa. 
Standard conecc answers to the subjective type 
questions. 

• There is equal role of external as well and intonal 
examiners in the evahiatkai process in the agriculture 
universities. 

There was a suggestion from the Vice Chancellors 
that there should be proper airangemenl for training 
the examiners where they are sensitized about proper 
evaluation system on scientific basis. No teacher, who 
has not attended the training course, should be given 
any evaluation assignmenL 

The session concluded with remarks of the 
Chairman. It was proposed that the matter should be 
taken on agenda of Aniuial Conference. It was also 
proposed to appoint a small study group to make an 
in-depth study of the matter to evolve a transparent 
and efficient system of examination. 

Prof Jakes Ahmed Khan Tareen. Vice Chancellor, 
University of Kashmir was die Chairman of the second 
technical session on Consortium of Universities 


(Twinning) and the Co Chairman was Prof Bharat 
Chatoo, Vice Chancellor, Shri Mata Vaishno Devi 
Univecaity, Jammu. The session generated a lot of heat 
and light as the participants dtscuaaed the idea to form 
a Consortium of Universities to undenske joint 
academic programmes. The discussion directed 
towards convincing the participating universities to 
pool up academic resources and to accept the idea of 
working in a consortium. The main recommendations 
emerged out of the discussion were; 

• Univeraities should pool their resources, share their 
expertise, identify the areas of co-operation and 
evolve a mechanism to award twin degrees. A 
committee be formed to identify subjects, define 
modalities including designing curricula, admission 
criteria, entrance exams and evaluation procedure. 

• Guidelines be framed for joint academic 
programmes at three levels namely 

Faculty Exchange Prognunines 
Joint Research Programme 
Student Exchange Programmes 

• The services of Association of Indian Universities 
be utilized for journal subscription under Multi user 
licenses. 

• University Grants Commission be requested to 
encourage joint ventures by the interested 
universities. 

• Industry be involved for joint projects undertaken 
by different universities. 

• Multiple assignments for eminent academicians at 
different universities simuliane^.msly he authon?.ed. 

• A support structure in terms of w elt trained cadre 
of technicians be provided to the uruvcrsities to 
lake care of equipment proposed to be used jointly 
by difioent universities. 

■ A mechanism to shoulder the responsibility w hilc 
making the use of facilities be put m place. 

• The concerned authorities are expected, to enhance 
the experience, allow the bonafide scholars and 
teachers fitmi othauniversities to use their ^ilities. 

• To bring multiple universities in the North Zone 
together in a consortium to share leaching 
resources and infitastructiire. (AJU was proposed 
to be the initiator of the activity.) 

The session concluded with the discussion that 
the matter be referred to General Body for further 
discussion and appropriate decision. □ 
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COMMUNICA TION 


Issues In Teaching Management* in Business Schools 


Commercialization oflughereducation is resulting 
in a new dynamics in the relationship between Ihe 
student and the teacher. A new breed of students are 
challenging the traditional roles. The teacher is now 
finding himself as a supplier of services more akin to 
other services. There is a real danger of the sanctity 
of the profession being eroded unless the teacher 
radically alters his skills with superior pedagogical tools. 
While the contents of the article are applicable to 
leaching in general, the focus is on leaching in Business 
schools. 

Irrespective of the system of education any 
cJucaiional process broadly follows the following 
pjtiem: 

knowledge transferor Pedagogy^ knowledge 

transferee 

In such a .s\siem tw'o parties are involved. The 
second party (usually called the student! and the first 
pan> (usually called the teacher). The student was 
normally expected to go in search of a teacher who. 
h> implicaiion, was supposed to know something 
which the student did not know and therefore used 
certain pedagogical tools lo transfer this knowledge to 
the student. 

The Guru^Mishya Mode! 

In this model the onus of know ledge transfer w'as 
left entirely on the student, 'fhe student had to identify 
hi.s area of study, research and fuid a a guru who can 
deliver such knowledge as he seeks, access him, go lo 
hnn. aiKl follow the conditions laid down by the guru 
lor (lie knowledge transfer, stay with him and pursue 
Ills studies. At all times, till the very end of the process, 
(he onus of receiving the knowledge was that of the 
Shishya. Tlie guru was never made accountable for the 
pruce.ss because the guru did not seek the shisya. 

Teacher-Student Model 

In this model followed by most universities in 
India, the university became a platform w'here the 


teacher and the student met. The teacher did not seek 
any particular student and the student did not seek any 
panicular teacher. Knowledge was transferred by a 
centralized, standardized system. Neither student nor 
the teacher had any say in the contents or the context. 
This resulted in the democratization of education. 
Education became accessible to one and all, provided 
they met the basic requirements. However, the lofty 
pedestal in which the Guru was kept came down and 
he became a mere teacher, transferring packaged 
knowledge to a large number of students .The system 
had no personal accountability on either side. The 
teacher could do little to an uninvolved student and the 
student could do little to an uninvolved teacher. The 
educational package was revised once in a long while. 
Clever students took advantage of the system and 
mastered the system rather than the subject and 
managed to get high marks, which was the determining 
criterion of the system. 

Knowledge Supplier-Knowledge Customer 
Model (KS-KC Model) 

With the opening up of education to the private 
sector, with the Supreme Court ruling on the freedom 
of Private management to have their own systems, 
the relationship between students and management has 
now changed to the knowledge sui^lier^uiowledge 
customer model. The student is no longer the simple 
knowledge seeking Shishya of yesteryears. He is armed 
with money and choices; is looking at his donatimis 
and fees as an investment for which he seeks adequate 
returns. He values his time and questions the relevance 
of subjects and teaching methods, which don't add 
'value 'to his job prospects. He finds lectures boring, 
teachers ill equipped and teaching methods outdated. 
He shifts the onus of keeping him awake in the class 
to the teacher. He compares syllabuses of difterent 
institutes and questions the relevance of many subjects 
and ftieir contents. 

As the government tries to privatize higher 
education the onus is slowly shifting to teachers to 
deliver knowledge to knowledge customers who have 
paid for it like other services. 
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Jusi like other customers who demund their 
pound of flesh the knowledge customer bis started 
demanding his pound of flesh. In such a scenario the 
teachers who follow the old pedagogical tools will 
soon be displaced by more techno-sawy, pedagogically 
superior breed of teachers. 

Application of some Principles of Learning in 
Teaching 

In the context of the Knowledge supplier and 
knowledge customer relationship that is developing, 
it is imperative that teachers and trainers move from 
a single mode of knowledge delivery to a multiple 
mode using different pedagogical tools available to 
them. 

The ILX) devel(^)ed chart given in Fig>l is a very 
useful tool 10 know the efTectiveness of different 
training methods. Among the mediods available— 
lecture, group discussion^ case study, business games, 
role play, application project and reading assignments, 
it clearly outlines what is useful and for what purpose, 
i.e. does it help in motivating or active involvement, 
or sequencing or structuring or feedback etc. Another 
chan Fig'2 gives the effectiveness of the different 
panicipative methods especially applicable to Business 



Management Education 


Fig 1 : Application of some principles of learning in 
teaching methods 

It is evident from the above that to effectively 
transfer knowledge, especially in the context of the 
demanding KS-KC model, teachers have to have a 
range of pedagogical tools and know when to apply 
what. Typically in a 3 or 4-CTedit course (30-40 
teaching hours) a teacher can use all modes like lectures, 



Fig 2 : Effectiveness of participative methods 


groups discussions, case study, role-play, project and 
reading assignments. 

Such an approach can add value to students who 
are willing to put in their effon but are seeking a greater 
role in the pedagogical processes. 

The teachers also have the advantage of an 
involved study group and the onus of learning can be 
spread between the teacher and the student instead ot 
itbeinglhcresponsibilit>'ofeiiherpart>'. □ 


5 Sudanbao 

(Kirloskar Institute of Advanced Management 
Studies, Harihar, iCaniauka-S77b02; 

ss@kiains-hrr-org) 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Universities 
(Nolillcatlons received in AlU during Jnly - August, 2003) 


THESES or THE MOMTU 

Anlhrspvlasy 

1. Dawerih Natli, VineeM. Oral ■■rridvn ia Noctc 
koticiy. (Prof I Mibing mnd Dr N Nipraju), Dqumneni of 
Anthropology, Arunachal Univenity, lianipr. 

r'omoirrcc 

1 Bishi, S S. Markctlig prMtlca of touriiiii ladaitry: 
A catv Btudy of tclacled orgaalialloBB. (Dr M Mufitafa), 
IVpurimeni of Commerce. Janu Millta UUmia, New Delhi. 

2. Chauhan, Jaishree, AHaimcal of cco«lODrUn 
fiBicatial aad alher related factart la aattoaal parki of 
Madhya Pradcah: A caic itady of Salpara Nailoaal Park. 
I Dr Vivak .Shanma and Dr Vjjay Kunoir). D e p a r t n rrnt of Commerce, 
narkaiullah Vishwgvidyalaya. Bhopal. 

3 Das, Dilip Chandra. A aiady of Maga callare wlih 
rrlrrcDce io laromc and CBployneal gcacrailoa ia Kamrap 
Disirki. (Dr 11 K Baruah). Depaittneni of Commerce. Gauhaii 
'iHvcrsiiy, (luuahaii 

4. Uadepalli, Radha Kriahna Coaaaaicr behavioar aad 
marketiag plaanlag: A caac tiady af mobile comoioalcoiieo 
sysrrm la Delhi Stale. (Dr A A Anaarj), Deparlmeni of 
( cinmrrce. Jamia Millia Ulamia, New Delhi. 

f (jcorge, Biju T Role of commercial baaki la 
aprirolraraf fioaoclag lo Kfralt. {Dr S Mohman), Department 
■.i! (\iiiiincrcc. l-'nivcrsiiy of Kerala, Thiruvananihapuram. 

6 ('icurge. Samkutiy Proapecti far a Bailable booBlag 
rinaacc scheme for Kerala. (Dr Gabriel Simon Thaitil). 
Dcpaiimcm of Commerce, University of Kerala, 
''[',;rci.3iianlhapuram 

'' CiiHl:, Tippanna Nimbanna MarkcClog of yarn by leiiUc 
mills in Dbarwad, iiadag and Havcrl Dlatrlcii of Karaaiaka 
Sfeir. (I>r li N N'aik'r, T>epariincni of Commerce, Kamaiak 

l .'!i\erM!y. Dhaiwad 

8 Gulhanc. Rckha Milind Nagpor vlbhaptccl aoprl 
srhkarf adhlkoahaoacbe vyavoBthapaa. IVS6 to 1994. (Prof A 
K Kadrckari. Department of Corranefce. Nagpur IhirveTsiiy, Nasnir 

<9 (fupia. Renu. Performaore evaloalloi of Nailoaal 
Slock Ekchaage of India, (Prof K M Upadhyay), Departmeni 
I if Commerce. Jamia Millia Islamia, New Delhi 

10 IJazariVa. Indrani Ao analytical itndy on ibe 
nrxlblllty of Indlao lai iimriorc with apoclol reference lo 
ilircci ui. (I> II K Baruah). Departmeni of Commerce. Gauhab 
f. riHcrsrty, ^tuwahaci 

11. Mirrmaih. Mallikariun Gurulmgayya Wage aad talary 
adminisiratloa la commercial banha: A aindy of Karnataka 
Siaic. (Dr A B Kalkundrikarl, Dep an iipu of Convnerce, GuIhargB 
I 'nuenily. Gulbnrga. 

12 Jvoh Kiran Comparative oialyali of ladniirlal 
labnnr welfbre la Jammn Matrkt (Dr K K Aron), Department 
of Commerce. UniverBiiy of Jammu, Jairami. 

13. Khalxa, Amarieei Singh- A comparative atndy of 
mergen aad acqnlaltoat In idccted pohllc and private iccinr 
units In India. I992<2MI. (Dr K Rmiganjan), Department of 
Commerte. Barkaiullah Viihwavtdyalaya, Bhopal. 

14 Mahajan, Viihal. Iti P ke Badbwanl va Khargaoa 
Jiloa kec krtihl npaj maadlyon kn tnlanalmali adhyayan. 

I Or Pankaj Invedi). Depanmeni of Commerce. Devi Ahilya 
VishwBvid^layn. Indoie 

15. Md Airaz Hoiaiin. A liody of corporate dividend 
policy In BnngIndeA. (Dr K Eresi). Depanmeni of Cotimierce. 
Bangalore Univenity. Bangalore. 


16. Shaikh Chand, Sahaik Salecm. Llbcrallaatlon and 
ainminlom Indnilry In India. (Dr G A Nikam), Departmeni of 
ComnKrcCj Dr Babasaheb Ambedkar Maralhwada University, 
Aurangabad. 

17. Sharma. Aahok Kumar. Madhya Pradcata ke artblk va 
uraqjlllf Mkaa mda pnryatoa adyag kn jugilon (Dr V P KamolX 
Deparnnem of Conanerce, Rani Duigavab Viahwavidyalaya, Jabalpur. 

IB. Shamia. Omprakaah Rampraaad. Financial analysla 
of Moalclpol Connell of Maralbnrada Region. (Dr M G 
Mehire), Oepartment of Commoce, Swami Ramanand Teerth 
Moretfawada IJnivereity, Nanded. 

19. Sukumaran ^ir, K R. Saving and lavcitmeiit pattom 
of onlgrBBt home bohb In Kmola. (Dr K Sasilcurmr), Depanment 
of Commerce, Univenity of Kerala, Thiruvananthapuram. 

2D. VyaB, Neerij. Raahtriyakaran ke paib^ai aamanya 
bccaa. (Dr M K Nagaraley), Department of Conenerce, Nagpur 
Univerairy, Nagpur. 

EeooomlcB 

1. Anilaelvam, K. Labonr snpply faocllon and 
rcmltlnnce bebavlonr nmong migrant worken In a acaaonal 
indoBtry chamber brIckB maBafaclariBg anltB in rnral 
Celmhalorc. (Dr G Ramaihilagam), Departmeni of Economics, 
Avinashilangam Insiitute for Home Science and Higher Education 
for Women, Coimbatore. 

2 . Bajpai, Vinay Kumar. Vanopajon ka adlvaalyaa ke 
artblk evam lamajlk vlkaa mein yogdan: Jabaipnr Jlle ke 
vlBhcah iaaderbh mein. (Dr V P Karwal). Department of 
Economics, Rani Durgavib Vishwavidyalaya, Jabalpur, 

3. Bczbaniih, Ajanta Khaund. Fertility bebavtoor and Its 
coirdaccf: A caic atody of aemc Hllagea In Golokgan/ Block 
lo Dbabrl District. Ataam. (Dr Archana Sharma), Department 
of Economics, Gauhati Univenity, Guwahaii. 

4. Bhargava, Ashok Kumar. Samajik-arthlk ayaya ke 
BBBdarbb mda Dr B R Ambedkar ka aitkik cklnta^ (E>r S B 
Sin^), Department of Economic, Devi Ahilya Vishwavidyalaya, 
Indore. 

5. Bosiie. Nemwel N- Impact of energy conaamptioB oo 
balance of paymenla: A comparative stady af ladla aad 
Keoya. (Dr A D N Bajpai). Departmeni of Economics, Rani 
Durgavib Vishwavidyalaya, Jabalpur. 

6. Chobin, Dani. Prospecla and problems of Indnnrlal 
dcvclopmcni in Arnaachal Prndcah: A stady of Lower 
Subamlri and Pnpnm Parc Dlitrict (Dr A Mitra), Department 
of Econoimcs, Aiwiachol Univenity, Itangnr. 

7. Choudhary, Sachin. Horizontal mergen of 
manafacinrlng companlei: A atndy of Bynrrglatlc effccia 
maloly ibrongh nac of financial paramotera, period Ifb^ 
20M. (Dr T K Wtzdi), Dep a r tm ent of Economics, Devi Ahilya 
Viahwavidyalaya, indoR. 

8. Cbowdhury, Sujil Kumar. Indian fertilizer industry: 
CoDBumptlon, prediction nnd the role of anbaidy. (Dr 
Souiuyendia Kidiofc Daita), Dqaiiimt of Economics, Univoaiiy 
ofButdwan, Burdwan. 

9. Dave, Kanaiyalal Dayarambhai. Bbevugar JlUaman 
mllba ndhyagnl samasyao anc aknkyatata per ek ebbyas. 

(Dr A D Saraimna), Departmeni of Economics, Bhavnagtr 
University, Bhavnagar. 

10. Desai, Bhaveahkunnar Nandlalhhai. A dndy on wntor 
management environment nnd devcinpmcni sirnicgy with 
spccinl reference to Bhnvnngnr DIatrIci. (Dr N B Oza), 
Department of Economics, Bhavn^ar Univenity, Bhavnagar. 
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I I Desai, Rohirininar Jitahl. EcMmki of micr i—m 
in GNjarat, (Dr S M Jani), Depurtmeai of .Econofmct* 
llemchandracharya Noah Gujanl Univanlqr, Palaa. 

12. Dubey. Aashu. A ciitlcal ilodly of Ihc hoclloalBg of 
M P noaodaf CbrponfloB. (Dr Sadlma ShrlvasuVa), Departi^t 
of Economics, Rani Dui^vati Vishwavidyalaya, Jabalpur. 

IJ (Jcorge. K M. Ecoaoalta of rord dcclrlllcatloB la 
Krrala. (Dr M V Gcov^), De^itraent of EcoBonaa, Uiuveii(y 
of Kerala, Thiruvananthapuiam, 

14. Gurpian. PcrformaBCC of coamarclal baaki In 
lotf a: A Miidy of pro aod poM noaoclal aactor rafaiius pciiod- 
Dcpaiifncni of Econcnmca, Himachal Pradeih Univeniiy, Shimh. 

1$. Jyotsna. Watidaod IdntlllcaHoo, noolloriof aod 
maoBgcmrot: A case stody of Sri GaBgaoagar Disiricl. (Prof 
M H Qureahi). Cenire for (he Study of R^ionai Develtqmicni, 
JaMoharlal Nehru Dniverrity, New Delhi. 

16. Khadase, Sudaiia Zamaji. Econnlci of varloot 
faraioc lyileBi io Maraibwada Rcfloa of Maharashtra 
Suie. (Dr T G Satpue), Dqiaitinenf of ^onomics. Maimihwada 
Apnculiural thiiveniiy, Parbhlmi. 

P. Khaund. Smila. Airicaltaral lavettmeat aad the 
role of ftoaoclal lattllutloBs: A stody of Asian with ^mcIbI 
refereoce to rhe Ceortral Brohnaptfra VoHey aoBc- (Dr M P 
Bezbaruahl. Departmenl of Economic!, Gauhaii University. 
(lUKOhaii 

1H. Loha. Swapan Kumar. Local rcsoarce oiillialtoa. 
employmeai aod roral dcvriopioeM: A case alody of se l ec t e d 
tillages Io West Bengal- (Dr Soumenilra Kishore Dana). 
Dcparimeni of Economics. Univosily of Burdoon, BurdMon 

19 Manoj Kumar. Cooiracloal land agracncals aod 
some aspects of agricalloral devdopneot Io Uaryaea. (Dr 
D C Vashisl). Departmenl of Economics, Maharshi Dayanand 
l.'niversiiy, Rohiak. 

20. Motiram The Impact of lalcroallooal toorisn la 
Thallaod: A spatial analysis. (Dr S S Deora). Cenire for 
Inirmalicmal Politics, Organisation and Diiarmament, Jawaharlal 
Nehru I’niveniiy, Ncu Delhi. 

21. Nayak. Nihara Ranjan. Non goverancolal 
organisatlaos and noliioatlooBl cerporatloos: A stady of 
civil society responses to fordfa direct Investmeaf In Jndio 
in the IVfOi, (Prof Sushil Kumar), Centre for Iniemaiionsl 
Pt'^'itics. Organisaiion and Disarmanwni, Jawaharlal Nehru 
I ■m^er'iiu. New Delhi. 

22 ung, Zumomo Political econooiy of laa eflbrtt 
and eipcnditurr ia Nagalaod, 1963- 1997. (Dr B Misbra). 
Depaament of Economics. Nonh Eastern Hill Univ-cnit), Shillong. 

22. Paihan, Rafceqabcmed Abdulla Sahcb The ccmooiIc 
ideas of the Prophet of lilan: A study of Ihdr rdcvanct aod 
slgolficaoce. (Dr S S PeerzadeX Oepariment of Economics. 
Kamatak Univesity. Dharwad 

24. Sanjeev Kumar. PnhHc poBcy and rural devdopncM 
in Chlua: A study of rural iuduslrialliailou. (Dr Madhu 
Rhalla). Centre for East .Asian Studies, JowiIwiIbI Nehru Uniwrstty. 
New Delhr 

25 Shah, Rakeihkumar Kantilal Role of cooperolivci 
prodociog units In tudusirial developneui: A aiudy with 
reference to eoopcroHve prodociog unhi of Mehsooo 
District. (Dr C D MimIi). Deparlmenl of Economics. 
Hcmchandracharya Nonh Gujarat Univenity, Paian. 

26. Sharma, Barfi Ram. Naloral raaoorca oac pattern 
io rumi oreos of Hlmochol Pradeih Depaiuneni of Eccmomics. 
Himachal Pradesh Univeniiy, ShinUa. 

27. Siddappa, K. Towtesa aid deiFdapmeat: A case aiady 
of Hampi. (Dr M Chandra PoojaryX Department of Economics, 
Kannada Univcrai^. Hangii. 

24- Son. Do Kim. Vlefuamcao reforma: A atady of 
maaagcmcot la Ihc baahlag sector, I9M-2MI. (Prof I N 
Mukher)ec and Dr Ganganalh Jha), Centre for South Central, South 
East Asian and South Well Pacific Studies, Jawaharlal Nehru 
Uttivemiy. New Delhi. 

29. Warke. Swaroalaia Balaji. Sushlkshlt barajgaraaa 
■ rtkik sahajra yoiaua: VIdarbha samhaadhl ok abbyaa. 


kalhhaad 191^1 9fS. (Dr Vinayak Desf^ndeX Departmenl of 
Eooaomks, Nagpur Ltahreoriiy. Nagiur. 

Edacatloa 

1. Bw^louila Kbiag. A rtod y af dm l aar alug dlsahl ll i i m 
of primary schaol tribal cblldna la Nagalaad. (Dr R P Shukli), 
DBpmtrueai of Education, Nagaland University, Kohima. 

2. Chakraborty, Sushmita. Idmlliy styles af adoleiccali 
la scbaals aid their cogatUve aad afitetive Ihaclloalag. (Dr 
Miniti Panda), Zakir Husain Centre for Educiuonal Studies, 
Jawaharlal Nehru Univeniiy, New Delhi. 

}. Chavan. Shankar Damodar. Effect of dHTcreal cierclsr 
acbednies and progressive retaxatloB programme oa psycho¬ 
physical profile of Joalor boys hahaddi players. (Dr T K 
BeraX Department of Physical Education, University of MuiNmi. 
Mumbai. 

4. Dhope, Jansrdan Mahsdeo. Effect of progressive 
reslsiaocc aad aerobic eserclae programmes aa 
morpholaikal cooslilueats and athletic ability of physically 
Boder groara schaol chlldrea. (Dr T K Ben). Deparlmcni of 
Physicsl Education, Univeniiy of Mumbai. Mumbsi 

5. Gurdeep Singh. A Study of cITecIs of compcilllvr 
aaalcty, conccuirailoo, reactloa time aad declaloa maklag 
OB the pcrfarmaacc af hockey players of lodlaa Valvcrsltles, 
(ProfMohd MiyanX Department of Educauan. Jamia Millia Islsmis. 
New E)clhi 

6. Jayaramaima, K. A stady of learher etTeclIveuess In 
rdatloB to work orleatalloa aad academic achlevroieat of 
atadealt at primary level- (Prof Y V W Prssada Ran). 
Depanmcni of Education. Andhra University. Waliair. 

7. Kals. Dalbir Singh. A comparative iiady of physical 
fltaess. physiological aod psychological variables of players 
of dlffereai ladlgcBoas games. Ocparinicni of Phyiica! 
Education, Kuniluhetn Univeniiy, Kunikihcm 

B. KeUunyofig, Uncharec A comparative stady of thr 
primary school system la Thallaad and ladla. (Prof Riaz 
Shakir Khan and Pr Banjalug Nsmfa), Depaament of Education. 
jBTTda Millia Islamia. New Delhi 

9. Khan, Sabihs. A stody of role perrurmaiicc, declslea 
maklag aad organlsatlooal health la relailua to behavlonral 
orieotallon aod persoaallty of school prlaclpali, (Prof Mohd 
-Miyan), Departmenl of Education. Jamia Millia Itlarma, New Delhi 

to. Kharc, Gsjesh Swam) Vlvchanaud ka ihlhsha 
darsbao va valdih shlksha ka prabbav. (Or V R Tiw arif, 
Department of Education, Ram Ouigavaii VishwaviJyalsya. Jabalpur 

1) Koushik. Vikas Relalloashlp bciweca levrl of 
Bsplraiioa and level of arhlevemeui In sirieeicd motor skills 
of basketball across latelllgeoce groups. (Dr M Y Quicshn. 
Departmenl of Education. Devi Ahilys Yishwavidysliya, Indore 

13 (.ada, Herna. Mablla kho-kho evam aoya khetoa hr 
khllariyou kee skaririh kihamaia gamah yogayais. 
maaovalgyaalk ghalkou evam shalkshaalli upalabdMyoa 
ka lulaaaimak adhyiyau. (Dr M Y Qureshi). Depatimeni of 
Physics) Education, Devi Ahitya V nhwavidyaiavi. Indore. 

13. Msihew, Thomas. A study of orgiaisatioael 
commlimoui of dcgroc collogc teachers I* relailoa to ikcir 
work valuos, self acloollsalloo aod leader behaviour of 
prloclpals. (Dr Tars Ssbapalhy). I>cparlincnl of Education, 
Bangaloie Univenuty. Bangalore. 

14. Meena Kumari. A atady of boraoul amoug high 
school female icachevs In rcJailaa to Ibclr pcrsoualliy. 
occupalloaal sircM and self ralalcd eogalilou. Depanmcni 
of Education, Kunikihcfri Univeni^, Kimikshcin- 

15. Mehrotn, Aiyu. A eomparatlve study •f l a adersMp 
styles of prlaclpali ta ralatloa to Job sbIIiCkiIob af laacben 
and argaulialloBBi cllmalc In gaverameat aad private scalar 
saokodary sehaali of Delhi. (Or Ilyas Husainj, DeparuneBi of 
Educatkm, Jamia Millia lilamiB, New Delhi 

16. Nangia, Bina. A ilady for the drvolopmeai aad 
vaildatlaa of remodlal programme far prooMilag cdacatlon 
af dyninic chlMeau la malBBtream ■cboob. (Dr S R Miiulj, 
Depanmcni of Education, Jamia Millia Islamia. New Delhi. 
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17: Ouchi Riechi, Andrew Rantgu. Rnmnc dlvcnlBcatlon 
in Kdijra'c p«blk ■■KcnMca aad Implkatlaai for tinckocy 
■ nd equity: An analyiU of cdocalloul floaoce lo the 
Afrkau cMtuiiL (Fref Binod Kliadria), Zakir Huaain Cenire for 
tdiicaiional Sludici, Jawahvlal Nehru Univereily, New Delhi. 

I H. Oyiengo. Karen Aiieno- An atlologlcal itndy of ihc 
siaiBB of the leachUg of Engllih langoagc lo Bccoodary 
Khooh lo Keayn and Indio. (Prof Ghulam Dul^r and Prof R 
(' SrivakUva). De|iannieni of Educalioo, Jamia Millia Ulainia, 
New Delhi. 

19. Pargaonkar, Goraksh Viithalrao. Devciopmcni of 
norme of hcalih related phyilcal fltneii and tdocted athictle 
evcoli lor boyi igcd 14 to Id yean in Grenier Mumbai. (Dr 

T K Qera), Departfncni of Physical Oducaiion, University of 
Mumbai, Mumboi. 

20. Panyar. Ramu. Vlaloat of a belter world among 
thr slodeoii of Aruaachal Pradesh: A siody. (Dr K C Sahoo 
anil Prnf K C. Kapoor). Dcparimenl of Educaiion, Aiunachal 
(.'niversily. Iianagar 

21. Saikia, Anjan. A comparative study of elcmenlory 
cdocotiou in Assam tnd ArnnochsI Prodesh. (Prof K C 
Kapooi), Dcportmcnl of Educaiion, Arunachal Univenity, Itansgar. 

22 ShaiPiiaddini, Mohammad Re/a. Developing o Model 
for ESP: Teaching of Eugtlib to undents nf Engineering In 
Hooahelir I'nlvertliy. Iron. (Prof Vaishna Narang). Centre for 
I inj^uiciics and English. Jawaharial Nehru Universily, New Delhi. 

22 Sharma. Haiiv A compnralivr sindy of teachers and 
siudrnis pcrcrpilnns of ariual nnd preferred classroom 
rnvlrounicni in pre-iervicc teacher cdncailoB. Dcpafimeni 
of filucsrion. Nimachal Pradesh Unviersify, Shimla. 

Smghisin, Wilasinec. A study of the opcroiloo of the 
rducoilonal qoallly ossnrnnct In secondary schools of 
Thailand. (Prof Riaz .Shakir Khan and Dr Annoop Jeenawathana), 
[Vpariricni of F.Jucaiion, Jamia Millia Islamia. New Delhi. 

25 Sonawane. Sanjcev .Arjun. An aaatyilcal atndy on 
physiral rifhcss and psychologicnl facteri ai predictor of 
nMoiol hcsilh. ([> T K. Bemj, I>Bpairtmcni of Physical Educaiion. 
1. ni^ciMty ol Mumbai, Mumbai. 

2h I'rivcdi. Ashwinkumir Dahyaial Edncaliooal 
iiiae«aiioni in (be primary schools of Gnjornf Stale: A status 
«uriry> ((ir (-mnied .Singh), Ikpanment of Lducaiion, South 
(piiurai I'niveml). Surat 

Vohra. Vindana. Identifying training needs of 
srroiidBrs school language tcocheri and proposing ■ 
prospective irniniag model. Dcparimeni of Education, 
kurukshrira 1. mvcrsiiy, Kuruksbetra. 

2K Vuhui, Tasneem. A study of historical aspects of 
rduraiioD of MosUm nomcn la India nrJib special reference 
10 the role of Aligarh Muslim I'Diverally. (Prof Talai .Aziz). 
Ocpanmeni of Cducatiun. Jamia Milha Islamia, New Delhi. 

Home Science 

1 la>B, S School as a hcnlih promoter among 
adolesconl grlls: A fieailUllty study. (Dr N Jaya), Departnwni 
of Human Development. A\ inashilingam Institute for Home Science 
and Higher rducaiion for W'omen. Coimbaiore. 

2 Kowsalya Availability of Beta carotene form ploni 
foods and fenslbility of Incorporating drtydraicd grains in 
sHppleoieniary foodt. (Dr Uaha Chandruckhar), Depanmeni 
of Food Science and Nutrition, Avinashilingani Inthule for Home 
Science and Higher Education for Wennen, Coimbaiiire. 

3. Lahiha Reddy, R P Cnranary artory bypass sarpry: 
Its rclalloa to health, nnfrlrton nod clinical profile. (Dr 
Mushian Uegum), Depanmeni of Home Science. Bangalore 
I'nivcrsity. Bangalore. 

4. Thomas. Anooji. .Nntrhlnaal proflia, kanwiadge and 
performance of wlnlowMmt sp o rts men nnd wnnsen and Impact 
of iaterveailons. (Dr Usho Chondraaekhorl. Departnienl of 
Food Science and Nutrition. Avinaahilmgani Institute for Home 
Science and Higher Educatitm for Women, Coiiidioicife. 

5. VegBinnm. C. Fncion alhcBng the aniiillnoal stains 
of infonts and p o mlhle rnmedtol HMUinraa. (Dr Vijayalakshiru 
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Purushothatnan), Department of Food Science and Nutrition, 
Avinaahilingam Initihiie for Home Science and Higher Education 
for Women, Coimbatpre. 

Journalism 

I. More, Vanita Tushar. Vikas sangyapanat vrittpatra 
madhyamacbl bhumlka: Ek chikitsak abhyas. (Dr V L 
Dharuikar), Department of Journalism, Dr Bahasabeb Ambedkar 
Maralhwada University, Aurangabad. 

Law 

1. Benaiji, Chakka. Settlement of commercial dlapntcs 
In International Air Transportation: A legal study- (Prof V S 
Mani), Centre for Studies in Diplomacy, International Law and 
Economics, Jawaharial Nehni University, New Delhi. 

2. Hassekar, Shahaji Loxmanrao. Criminal jcstice 
■dminlstrallon and human rights: Indian scenario- (Dr Vijay 
Chimis), Department of Law, Swami Ramanand Teerth Manihw^ 
University, Nandcd. 

3. Jamwal, Renu. The admlwstratlvc pmccia of conmincr 
prolccfloo low: An empirical atndy in the State of Jommn & 
Kashmir. (Dr K L Bharia and Dr Gurdeep Singh), Department uf 
Law, Univenity of Jammu, Jammu. 

4. SriniVBS, Bum. International Human Rights Law: A 
study of mcrvailoas of multilateral human rights treaties. 
(Prof V S Mani), Centre for Studies in Diplomacy. International 
Law and EoonomicE, Jawaharial Nelnii University, New Delhi. 

Library 4l Infornutlon Science 

1. Bose, Sreekania. Prak-Palashl Banglayc jana-iamgic 
slksha-o-frnnibagar byobokhar provah. 1700 AD 757 AD. 
(Dr Suhal Chandra Biswas), Depamnent of Library and Information 
Science, University of Burdwan, Burdwan. 

2 . Cholin, Veeranna Shidramappa. Study of design and 
development of on Jnlegraied nniversity library and 
loformatloH system In Indio with reference to recent 
advoncci In Information tccboology. (Dr C R Karisiddappa i. 
Depanmeni of Library and Information Science, Kamaiak 
University, Dharwad. 

3. Rohman, Md Wakidur. Historical development of legal 
llicntnrc an customary laws In Assam: A critical study. (Dr 
A Buragohain and Dr A Hussain), EJepartmeni of Library and 
Information Science, Gauhati Universily. Guwahati. 

4. Shcrilur, Anvuth Gurappa. A study of total quality 
osanagcmeni (TQM) and its application in the university 
llbrarks of Knraainka State. (Dr S L Sangam), Depattineni of 
Library and biformation Science, Kamaiak University, [foarwad. 

5. Tomar, Bhanu Praiap Singh. Prabandh shlkshakon 
kce inchana kcc avaibyakata evam like grabao karnc he 
pravrlttl: Ek vlsbleihanatnak adhyayan, Madhya Pradesh 
he tandarbh mein. (Dr J N Gaulam). Depanmeni of Library 
and InAinnation Science, Jiwaji University. Gwalior. 

Management 

1. Banerjee, Saikai. Internal and czlcrnal factor 
matching to nnrinrc compctitivcncts in a siratcgically 
prollcable way: A case study of the organised sector of fan 
Indnstiy. (Dr Dilip Roy), Depanmeni of Business Administration. 
University of Burdwan, Burdwan. 

2. Chaknborty. Biswajit. Marketing strategics of amnll 
scale ceramic Indnilrics in West Bengal: A case study. (Dr 
Debmalya Duila), Depanmeni of Business Administration. 
University of Burdwan, Burdwan. 

3. Charanumaih, Poomima Manoj. Andllariaaiina: A cose 
study in North KamalakB indnslrial area. (Dr A H Oiachadi), 
Department of Managemeni, Kamaiak Universily. Dharwad. 

4. Chhabra. Deepak. Factors related to human reunree 
management cITccilveness In Indian Eoginecrlng 
•rganlaotlons. (Prof Anuradha Sharma), Department of 
Huiianiiies and Social Scieitces. Indian Institute of Technology 
Ddhi, New Delhi. 

5. Oeswal. Anjta.Emcrgiag dlmcnaioas in public finnner 
of Hnryann. (Dr B 5 Bodlak Oepartmeni of Managemeni. Guru 
imbheshwar UniverBity, Hisar. 
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6. Ghai, Hijesh Kumar, A xanparallva itaiy af 
•rgaalsatlaaal cIImicc aC lalacttd argaalaaltsai af paMlc 

■ad private icctar la ladla. (Dr P K Miiln), Depanment of 
Managemeni. Barkalullah Vishwavidyalayi, Bhopal, 

7. Gupta. Vasudha, Flaaaclal BaaaicaaM af caauMrdal 
baaks lo India: A cantparallva itady.. (Prof P K Jain). 
OqiarirTKnt of Managemeni Studies, hidian Inttiiuie. of Technology 
Delhi, Neu Delhi. 

g. Jain. Kini. latcraaiiaaBl Joint vealum: Aa cai|drlcal 
iiudy of Indian naioaotlvc leeiar. (Or Sudhir K Jam), 
Depanment of Managemeni Studies, tndtan histiiiiie of Technology 
Delhi, Ne^k Delhi 

9. Kansal. Vineei. Evalaalloa of ERF cfccrivcBcaa In 
Indian cenieit: An empirical study. (Prof D K Bsnwel), 
Department of Management Studies, Indian bisriiute of Technolofy 
Delhi, New Delhi 

ro Mrsftra, Kevrti. A eraify af feaiBBa rveaarce 
development in Life lasaraace Corporallaa af ladla. 
Department of Management, Kunikshetri Univenity, Kutukshetn 

II. Pandey, Kirli Diddi. The Impartaace aad 
applicability of laformailon lechaolagy la the carrcal 
nanagcmcBi sccaario of Indian coiapnnlei on the net 
(inicrnei/lniranei). (Dr P K Joshi). Department of 
Managemeni. Rani Duigavaii Vishwavidyalaya, Jabalpur, 

12 Raj Kuntir. Income ihnrc of factory labanr In ladla: 
A study of the oage share, trends and determinants la 
respect af selected kaduiirles. Departinent of Minagetneni. 
Hrmachal Pradesh University, Shimla. 

1.^. Shalia, Rakesh. Select dlmeailaaa af lafaraaifaa 
system success: A diagaoslic analysis, a study of 
relalioDships between laformallaa system siraclarM and 
orgaaisatloaal cbaracieristics- (Dr Vinayshil Gauiam and Prof 
D K Banweil, Depanmrni of Managemeni. Indian Institute of 
Technology Delhi, New Delhi 

14. Shandil, Ram Krishan Rc-euflaecrlag managcuMal 
cdocaiiaa in India. Department of Management. Himachal 
Pradesh University. Shimla. 

15 Sinha, Sanjay. Select aapects af strategics la 
iciccamc iadaitry af Saaih and Soaih East Asia: A 
diagaoslic study. (Prof Vinayshil GauLam), Depanmeni of 
Management Studies, Indian Irutiniic of Technology Delhi. New 
Delhi. 

16. Sinha, Shalini. ladusiriuliutloa in Madhya 
Pradesh: A study of ibe period, IMb-99. (Dr P K MishraK 
Department of Management, Barkaiullah Vishwavidyalaya, 
Bhopal. 

17 Sukhqa, Sudhir Kumar. Maaa madia as a maaagemroi 
support system for the ladlaa Army for cwaalarlag 
insorgfocica. (Prof P K Gupta), Depanment of Management, 
Devi Ahilya Vishwavidyalaya. Indorr. 

18. Sushil Singh, ladasirlal disaster Isuc retallag lo 
compeasaiiOB and Its maaugemeat: A ease alady of Bhopal 
Gas DIsasier. (Prof P K Mishn). Departiiieni of Managemeni, 
Barkaiullah Vishwavidyalaya, Bhopal. 

19. Tata Reddy, P A study ou cuaiumar protectlau and 
saiiiraciiDn la selected argaaiiailaai la Vlsakbapalnam. 
(Prof R Saiya Raju),DepBrimeni of Management, Andhra 
University, Waliair. 

.Military Sladies 

1. Sharma, Satish. Bharat China aambaadhan ha 
suraksbatmak vlsblctbaa. (Dr Kailish Tyagi), Depanmeni 
of Military Studies, Barkatunah Vishwavidyalaya, Bhopal. 

Pa III! caJ Seieaca 

1. Bora, Jimli. PMhlcal partldpatlaa af wamea la 
Assam with special refercace ta rala af teaman la 
paaebayals: A case study of Nuguaa IMstrtcL (Dr A Outtu), 
Depunmem of Political Science, Guohutt Universiqf. Guwahaii. 

2. Chbibber, Bharti. Ragluaal sccarHy and reglaaal 
■ssaciatiaas; A comparullvc atudy uf ASEAN and BAARC. 
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(Prof Suijit MBBitngh and Dr Varun Sahni), Centre for 
bilnaadanal PoHtici, Oigstiiaiion apd DiaaTmameni, Jawaharlal 
Nehru Univeiaily. New Delhi. 

3. Dal^nli, Madevippa Baaappa. Mahatma GaadU and 
Swaraj: A itady af Ga^fe(JI*a pafItIcBl Ihaaght. (Dr V S 
Hegde). Depanmeni of Political Science, Kamatak University, 
Dhanrad. 

4. Das, Swayam Prabha. EDvIraamaatal diplamncy aad 
lataraatloBal caaparattoa: Case stady of Aaiarcfic Treaty 
Syatem. (Dr V K H Janibholkar), Ceniie for Studies in Diploniacy, 
ImematioiiBl Law and Economics, Jawaharlal Nehni University, 
New Delhi. 

5. Deolankar, Shailendra Kamlakar. ILS-Japaa ■cearlty 
rdatlaBt darlag Raagaa aad Bash car: Debate aver defcace 
bardcB shariag. (Dr K P VjjayUkshmi), Centre for American 
and Well European Studies, Jawaharlal Nehru University, New 
Oeffii. 

b. Dcie, Kishor Shankar. LcglBlalaret aad larclgB policy 
maUag: A camparailvc ttadjr af ladla and I’alted Slates of 
America la the l99Bt. (Prof Surjit Mansinghl, Centre for 
IntcrnaiionaJ Politics, Organisation and Diurrrumeni, Jiwahsrlal 
Nehni Univenity. New Delhi. 

7. Ghaii Sbyam. Dcmacrallc mavemcai la Thallaad 
with parilralar rcfcraace la the rale af siudeais, (Prof 
Baladas Ghoshal), Centre for South. Ccniral, Souihcui Asian and 
Southwest PaciHc Studies. Jawaharlal Nehru Univenity, New Delhi 

g. Hingole. Rekba Gangadbar. Istri saksbamlkaraa aai 
swayamaevl laaghalaa: Vlaheih laadarbh Later Jllha. 
(Dr Afaque Khan), Oepanment of Political Science. l> Bahasaheb 
Ambedkar Maraihwada University. Aurangabad 

9. Kavita. PrMdami aad praapeds of caalUlaB palliici 
ia ladla. (Prof M Hujiaba Khan). Department of Politifal 
Science, lamia Millia Ictamia. New Delhi. 

10. Malik, Anand. lalegraied ccasial xonr 
maaagemeat: A ipatial aaalyela af admiaitiraiivr ariiaas 
aad prablema la Gaa, India and Qaceailaad. Aasiralla. 
(Dr S S Oeon), Centre for Iniemaiionil Politics, Organisaiion 
and Disarmament. Jawaharlal Nehni Ihnversirv. New Delhi 

11. Malik, Om Prakash. Maaagemeat of cadroamcatal 
problems la Kaxakbslaa and I’abckliiao; Tbc pcnpccilvr 
af camprvhcBilvc sccarHy. (Prof ShamS'Ud-Din I. Centre for 
Ruuian, Central Asian and East European Studies, Jawaharlal Nehru 
Unrversily, New Delhi. 

12. Msthur, Arpita Japan's relaiiaat with China 
during ibc pasl-<old war period- (Prof K V Kesavani, Centre 
for East Asian Studies, Jawaharlal Nehru University, New lyclhi 

13. Mohaniy. Sunil Kumar. Etbnicliy and aatlanal 
lalcgrallaa la ladaacila: A case itady af East Timor. (Prof 
Baladas Ghoshal), Centre tor South. Central. .Souihciai Asian and 
Southwest Pacific Siudies, liwaharlil Nehru Univcfsity. New Delhi. 

14 Nanda. Swaii Suchiriia. Gcadcr, the stair aad 
laicraaiiaaal rdallaai: A itady of ladla aad Baagladcah, 
(Prof Sushil Kumar). Centre for IniernaliDnat Politick. 
Organisation and DisBimmeni, Jawahmlal Nehru University, New 
Elelhi 

15. Negi, Suiash Singh. Nagatkallag with farelgB T V 
Nalwarki: Challcagci lo ladlaa diplomacy, la the era af 
acaaamk llbarallaallaa. (Prof Puabpcsh Pant), Centre for 
Siudies in DipkinBcy. Inlenkational Law and Economics. Jawaharlal 
Nehni Univeraity. New Delhi. 

16. Patuyai, Priya Nath. Savtat policy towards 
Yagoalavla: Braabaev aad Gorbachev period. (Prof Nirmala 
Joshi), Ceotre for Ruisian, Central Asian and East European 
Saidia. Jaafulmrij) Nehra Univeaity, New Delhi. 

17. Roy, Soema. CoacapI of Uberiy la ladlaa political 
Ihlakiag wttb apodal rafaraaco ta Gaadhl aad Nabra. (Dr 
D Bhagavali), Deparcineni of Political Science, Dibrugarh 
Univenity, Dibni^ji. 

|g. Sekar, P. Udiad Nalloof aad ibe politics af iclf- 
ddarmlaatlaa: A caaa ttady af Eact Timor. (Prof Amiiabh 
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Matioo)* Centre for Inlornationol Politici, Orguiiution ind 
Disarmametii, lawiharlal Nehru Univeniiy, New Delhi. 

19. Sharma, Neelam. Slate poHclai aad di ufa yp* of 
Gailar wanea ef Janw am6 Kaahalr. (Dr Rekha Choudhary), 
[jqMrtincni of Polilical Science. Univeniiy of Jammu, Jamnai. 

20. Sinha, Parama. The ■■ah adalnlrtratlaB asd lads- 
US rclailoaa, I9t9<l992. (Dr Chiniamani Mahapaira), Centre 
for American and Weet European Studies, Jawaliarlal Nehru 
University, New Delhi. 

21 Thapar. Puihpanjli. WoBen'i parllclpalloa la 
Paachayaii Raj laatllatlon; A coaparatlva itady of Kaagra 
and Shimla INsrrleta of fflaachal Pradetli. Department of 
Pnliiical Science, HimachaJ Pndeih Univeniiy, Shlinla. 

22. Ttwiri, Parshuram. Paachayall raj vllcaa karyoa 
mein mahlla paachayat prallaldhlyaa hec bbaildarl: 
Indore Jllc ho ah adhyayaa. (Dr Ucha Tiwari), Deportment 
of Political Science. Devi Ahily Vithwividyalaye, Indore. 

Psychology 

I Ganesan, R Psychoioclal proflIc of wonca 
cnireprcarari la food proccsiiag cacrprlaci. (Dr Dilbagh 
Kiiur and Pmf R C Maheshwah). Centre for Rural Developmeni 
anij lechnolugy. Indian Instiojic of Technology Delhi, New Delhi. 

2. Maihcw, Mohan. Graham Grccac*a waasaa: A 
psychological stady baaed on bit Hcfloo. (Dr H Sninuananda 
Ra]i. Deparirneni of Psychology, University of Kerala, 
] hiruvananihapuram 

} Nur Jahan Begum. A comparoilvc ttady of Identity 
and prejadlre amoag tribal aad bob tribal peapir af 
MooJpar la rdalloa lo aoeial leaaiaa. (Prof M G HuuinX 
I.Vpartmeni of Pyschology, Jamia Millia Islamia, New Delhi. 

4 Hajesh Kumar, K A piycbaliBgalitlc caac itady of 
verbal commuaicailvr compctoaec la aa adolefccal boy 
with autism. (Prof Rukmini Bhaya Nair), Department of 
Humnnitics and Social Sciences, Indian InaiituM of Technology 
Delhi. Sew Delhi 

Public Adminlairailuu 

1 tihosh, Suhir Kumar Prwhailoaary iralolag of lodloo 
Admiaiiirailvr Servicer A Study. Deptriment of Public 
Adminisiraiion. Kurukshetn University. Kunikshein. 

2 Gill. PrabhajDi Kaur. Humao rcauarcee and 
admiaiiirailvr brbavioor la coolcit of developmcol 
■dniniatraiioa; A cane itady of pabllc sector aodcrtahlag 
with special reference to Wcaiera Coalfield Limited, WCL. 
(I'h N K Singh), nepartinent of Public Adminiatniion, Nagpur 
i 'nuertiiiy. Nagpur 

3 Kaushal. Rajesh Kumar. A critical aaalysla of 
■dmlfllstralive Ideas of Mai Weber. Department of Public 
Admintsiiaiutn. Himachal Pradesh University, Shimla. 

4. Yog Raj AdmlalitrailoB of raral developmeat wlib 
Special rcfcreacr la people*! partlclpotloa. Department of 
Public Adminisiraiion. Himachal Pradesh University. Shimla. 

Serial Warh 

1 Kulkirni. Nirayan Shamrio A study of chlldrea 
worhiog la aaorgaali^ sector dorlog IM4-94 la arbaa 
■ real of Solapur DlUrid. (Dr N D Wasmetkar), Department 
o( Social Work. Nagpur Univeraity, Nagpur. 

2 Nigam, Shalu. CbaaglaK dactar palleat rilallaaohip 
with special rcfcrcacc to ikc Coasumcr Proicclloa Act, 
I9M. [Dr M Husain and Dr K S Srivaitava), Ekpartnieni of 
SiKial Work. Jamia Millia Islanna, New Delhi. 

J. Ranga Rao. ADS. EITecllvcacu of worker's edocalloB 
scheme; A siady of pcrceptloai of worher-leochen nod 
other fuoclloDsrIei with parllcalar rcfercoce to 
^'isakhapainaat Rogloaal Cealre. (Prof B S Murihy), 
IJeparimeni of Social Work, Andhra Univeniiy, Wilnir. 

Sociology 

I. Behcra, Bmila- Scboaliag aad caadractlaB af geadcr 


IdcBilUaa: A sacMaglcal itady af a ea-cdacatloBal schaal 
la Orlua. (Dr Avijii Pathak), Centre for the Study of Social 
Systona, Jawaharlal Ndhru Univeniiy, New Delhi. 

2. Bhatt, Kusum. Bal vlvah alrodhah adhlaiyam kcc 
prabhavahcclata, Rajasthaa mela BhUwara Jllc ho 
aamajlk, laaakrltlk parlvcah he saadarbh mela eh 
vlihlcshaatmah adhyayaa. (Dr Y G Joahi), Dqmrtineni of 
Sociology, Devi Ahilya Viahwavidyalaya, Indots. 

3. Choudhary, Seema. Bbarlya mabilayan ha eh 
taiaajshastrlya adhyayaa: Fatalkat ilia Cbhladwara ho 
vlihcsh saadarbh bbIb. (Dr (jamam Gyanendra), Department 
of Sociology, Barkaiullah Vishwavidyalaya, Bhopal. 

4. Cybil, K V. Ethaagraphy af a sacrHIcc: The coateat 
aad form of the eastadlal death of Sardar GopalkriihaaB 
oa tha first Rcpabllc Day af ladla. (Dr Susan Visvanathan), 
Coilie for the Study of Social Syitnna, Jawaharlal Nehru University, 
New Delhi. 

5. Dugupla, Susmita. SacMagy of the Hfadl camauerclal 
clacBu: A study of Aaihabh Bachchaa. (Prof R K Jaina and 
Dr Avijii Pathak), Centre for the Study of Social Systems, 
Jawaharlal Nehru Univerrity, New Delhi. 

6. Dollu, Venkateswara Kumar. Madcraiiatlaa and 
cthaidty: An cagalry iafo tbdr rclatloasbip with refcrcace 
to the Telaga Commaalty la Baagalorc. (Dr Avijii Pathak), 
Centre for the Study of Social Syitema, Jasvabarlal Nehru Univenity, 
New Delhi. 

7. Dubey, Rajshree. Indira Sagar Farlyujana mela 
paaravas ha eh lamajihaatriya adhyayaa. (Dr Gautam 

Gyanendra), Department of Sociology, Barkaiullah 
Vishwavidyalaya, Bh^ial. 

B. Mankar, Snehaiaia Sonhaji. Marathwada Vldyapacth 
aamaalBr aadalaaatccl vlihapltaachya lamajlh va arthlh 
darjacha saaMjabaatrlyB drlahtlboBalaa abhyaa. (Dr Smiu 
Awachar), Department of SocioJogy. Dr Bahasaheb Ambedkar 
Marathwada Univeniiy, Amngaliad. 

9. Modho Govind. NarmaHvc dlmcatloBS, cammaaity 
life and caliaral arlcatatlaa af eckaallsti la Natlaaal 
Physical Labararary, Delhi and Indian laetitBto af Scicbcc;, 
Bangalore. (Prof C N Venugopal), Centre for the Study of 
Social Syitema, Jawaliarlal Ndau Univenity, New DeHii. 

10. Panda, Avimanyu- A aaclolaglcal study of Delhi 
tcicher's sttltadc, awarcacss and cammllmcata inwards 
ADK aad STD^ (Dr Biswajil Das), Department of Sociology, 
lamia Millia lalanaa. New Delhi. 

11. PhremalUL, Buamuang Preeda. Baddhiat educatloBal 
approach ia Thai aacicty. (Dr R N Salve). Depanmeni of 
Sociology, Dr Bahasaheb Ambedkar Marathwada University. 
Auraiigabad. 

12. Pyal, Gita. Social dlmcBBioBs of child labour In 
Audbra Pradesh. (Prof C Nunlhira), Department of Sociology, 
North Eanem Hill Univenity, Shillong. 

13. Saraf, Manju. Gaur Janjotl mein parkvar evara 
parlvar kalyaa: Eh aamajahastiiya vliblcshaa, Slwaui Jllc 
he vlibcih aandariib mdn. (Dr CSS Thakur). Department of 
Sociology, Rani Durgavao Vidiwavidyalaya, Jabalpur. 

}4. Sharma, Pradeep Kumar. Literary cipresaiaa of 
political canslOBSBCta among dallta; A critical study baaed 
oa selected works of Hindi llterutare (Prof Kiraa Saxena), 
Centre for Political Studies, Jawaharlal Nehru Univeraity, New 
Delhi. 

15. Vandanjan, Soumitii. The Ilia cycle of the object: A 
study Id muterlal eutiarc. (Dr Anrit Srinivasan), Department 
of Humanities and Social Scioices, Indian histiliile of Technology 
Delhi, New Delhi. 

16. Vijaya, S. latcr-play of tactera fa ianucacieg the 

health of women workers: A case study ef haadlaem 
weaving indaiiry la Karar District, Tamil Nada. (Dr Rama 
V Baru), Centre of SocisI Medicine and Community Health, 
Jawaharlal Neinu Univenity, New Delhi. □ 
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ANNOUNCEMENT 


Special Number of University News on 
^Private Participation in Indian Higher Education: 
Contemporary Issues and Challenges* 

The February 16, 2004 (Vul 42, No. 7) issue of the University News to be brought out on the 
occasion of XVI New Delhi World Book Fair will be a Special Number on 'Private Participation in 
Indian Higher Education: Contemporary issues and Challenges'. The sub-themes identified for the is.sue 
arc : 

• Access and Quality in the Context of Private Participation; 

• Legal and Ethical issues: 

• Role of Regulatory Bodies and Policy Perspectives; 

• Privatization in the context of Globalisation, W'TO and GATS in hidian scenario: 

• Private State Universities in India; 

The issue will contain articles contnbutccl by Senior Academics from dilTerent pans of the World . 
Readers of the l.'niversity News are also invited lo contribute to the Special Number b> submitting 
papers anicles on above theme and sub-themes by December 30.2003.The papers will be published in 
the special issue subject to the approval of the Editorial Conuniitce of the Ihiiversily News The authors 
may follow the following guidelines for submitting the articles - 

The articles should be original and unpublidted ranging between 30O(MOO0 Words. 

The manuscripi publication sboidd be typed, double-spaced, with 1.5 inch margin on all 
sides on A4 size papers. A soft copy of the article in MS-Word format in 3-1-2" floppy-disc 
labeled wifti name of the author and article should also be supplied with Ihe inanusenpt. 

Refeiehces should be given bi Ok text by giving the autbor^s name, iblJowed 1^ the year in parenthesis. 

The full ref^ence shpubi tw listed at the end in alphabebcal order nmning the followning style. 

- Books: Miles; M., & Hiiberman, M. (1994). QuaHtative Data Analysis. London: Sage 
Articles: Over, R. (19S2). Does research productivity decline with age? //igAer EJncttiirtn 
11:511-20, 

- Ch{ 9 >Eer in a Bcxik: Rendel, M. (19S6). Hour many w'omen academics 1912-1977? In R. 
Deemted.) Schooling for Women*s IVork. London: Roiidedge. 

Journal titles hie given in full and that the author's first name or initials may be used. 
Proper care id the presenlaiion ofrefetences would be highly appreciated. 

Accepted manuscripts will be the copyright of AlU. Authors are responsible for any copyright 
clearance, fKtiial inaccuracies and opinion expressed in their paper. 

A declaration is to be made by the author in the covering letter that the paqKr is original and has 
not been published or subrnkted for pubticaiion cLsewbefc or presentoi. many semiitar/woikshop. 

Manuscripts should be sent to: 

The Editor 
Liiuversity News 

Association of Indian Universities 

AIU House, 16 Comrade Indrajit Gupta Marg (Kocla Marg) 

New Delhi 110 002 

E-mail: aiu@del2.v5nl.net.in; Fax: Oil - 23232131 
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M INDIAN COUNCIL OF AGRICULTURAL RESEARCH 
j ICAR AWARDS, 2003 

] he Indian Council of Agncullural Research, New Delhi announces fte following ICAR Awards; 


I. Sardar Patel Outstaodlng ICAR Institution Award, 2003 

In order lo recognise the best performance in Agricultural Research and Education, three annual 
Awards ol Rs. five lakh each is given to two ICAR Institutes/NRC/Project Directorates and one State 
Agricultural University. An Institute winning the Award will be eligible to apply again after lapse of 5 
years. 


2. Chaudhary Devi Lai Outstanding All India Coordinated Research Project(AICRP) Award, 
2003 

In i»rder to recognise the outstanding performance of the All India Coordinated Research Project 
aiul Us cooperating Centres, one annual Award of Rs. one takh is given away by the Indian Council of 
Agricultural Research, New Delhi. All the All India Coordinated Research Projects, which have been 
in operation for at least 10 years can apply for the award. 

3. Jawaharlal Nehru Award for P.G. Agricultural Research, 2003 

In order lo promote high quality doctoral thesis research in priority/frontier areas of Agriculture 
and allied Sciences. IC .AR has instituted 18 awards of Rs.20.000/- each to be given away annually for 
(luLstuiuling original research work in agriculture and allied sciences. All postgraduate students 
who have obtained their Ph.D. degree during 2002 in India in agriculture or allied sciences will be 
L-hgihIc iM apply. Candidates shall be required to submit the following documents alongwith application 
lonn through the Head of the Institute from where the thesis has been obtained: (i) An attested copy of 
[lie final Pli.D. degree certificate (obtained during 2002 only), (ii) A copy of the thesis submitted by 
ihcni for the award of diKioral degree, (iii) A certificate from the guide of the candidate for Ph.D. 
degree staling the extent to which the w ork is the candidate's own contribution, (iv) Six copies of the 
application form with complete address for correspondence with telegraphic address and telephone 
[ui>. I \) Six copies of the synopses indicating precisely and in concise tenns the work done by the 
L.ijidiilaie and (\ i) An) reprint of papers puhlished/’presented based on the doctoral thesis. 

4. Panjabrau Deshmukh Woman Agricultural Scientist Award. 2003 

All women scientists working in ICAR Instituie&^State Agricultural Universities are eligible for 
the aw ard. I wo awards of Rs.50.000/- each are lobe given away annually for the significant contributions 
made during their career as agricultural scientists. 

5. \ asantrao Naik Award for Research Application in Agriculture, 2003 

All scientists or extension workers who have made outstanding contribution in the areas of Water 
C onservation and Dryland Farming in India shall be eligible for the Award. One Award of Rs. 1,00,(X)0/- is 
to be gi\ en annually for the w'ork done during the preceding years of the award. 

6. Jagjivan Ram Kisau Pumskar, 2003 

In order to recognise the outstanding contributions of innovative farmeis in agriculture and allied 
activities, two annual awards (one award in the area of Crop production and the other in the area of 
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Livestock. Poultry and Fish fanning etc.) of Rs. 1.00,000/- each are to be given to practising ^rmers 
(he/she) whose creative approaches and initiatives diould result in (i) new knowledge/packages of 
practices/'management strategies/additional information to the existing one (ii) additional income to 
the individual farmer/fanning community (iij) saving in reaouices/inputs (iv) prevention of outbreak 
of diseases and pests and in breaking technology transfer barriers. 

Any farmer who has been involving himselfTherself in Agriculture, Livestock, Poultry and Fish 
fanning etc. for at least 10 years, is eligible for consideration. The nominations are invited from the 
Agriculture Production Commissioners/Secretaries of Agriculture, District Magistrates; the Vice- 
Chancellors of State Agricultural Universities; Diiecton of the ICAR Institutea/Diiectorate of Extension, 
Zonal Co- ordinators of KVKs etc. 

7. N.G. Ranga Farmer Award for Diversified Agiiculhire, 2003 

In order to recognize the outstanding contnl>utioTis of innovative farmers for diversified agricultural 
activities, one annual award of Rs. 1.00,000/- is to be given to a practising farmer (he/she) whose 
creative approaches and initiatives should result in (i) new entrepreneurship/enieTprises/managemeni 
strategies/additional informatiem Co the existing one in diversiffcatioa of Indian agriculture (ii) additional 
income to the individual farmer/fanning community. 

Any farmer who has been involving himselfTherself in diversified rural activities/enterpriscs such 
as Horticulture, Animal Husbandry, Fisheries, Rural Aitisans/Handicraft activities for at least 10 years, 
is eligible for consideration. The nominations are invited from the Agriculture Production 
Commissioners/Secretaries of Agriculture/ Horticulture/Fishery/Animal Husbandry. District 
Magistrates, the Vice- Chancellors of State Agricultural Universities, the Directors of the KrAR Institutes 
Direcrorare of Exrensjon, Zonal Co-oidrnators of KVKs etc. 

8. Chaudhary Charan Singh Award for excellence in Jonrnalism in Agricultural Research 
and Development, 2003 

To recognize excellence in journalism and to create awareness among the fanmers and policy 
makers for the enhancement and promotion of Agricultural Research and Development in the Country', 
one annual award of Rs. 1,00,000/- is to be given to a Journalist for his outstanding contributions in 
Journalism in Agriculture and allied Sciences. The contribution made by (he journalist would be judged 
through the publication of articles/success stories in Hindi/English News papers/Magazines Journals 
in India during the preceding three years, 

9. Faikhruddin Ali Ahmed Award for outstanding Agricultural research iu Tribal areas for the 

biennium, 2002-2003 

All agricultural scientists working in tribal areas (tribal areas for this purpose are (hose notified by 
the M/o Home Affairs, Govt, of India) and engaged in applied research and its application aimed ai 
improving the productivity, profitability and sustainability of tribal farming systems are eligible fur 
the Aw'ard. Two prizes of the value of Rs.50,000/ each are given biannually for outstanding original 
research- one in the field of Agricultural Sciences and the other in Animal Sciences. Ibe terminal 
phase of the research work including field validation of the research results must have been undertaken 
during the five years preceding the Award. The number of associates in a single application should be 
restricted to two only, if any. 

10. ICAR Awards for outstanding team research for the biennlani,2001-2002 

These awards are exclusively meant for inter-disciplinary teams of scientists jointly planning and 
implementing an integrated programme/project of aystem based research dealing with an inter- 
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disciplinary problem. The team membership should be restricted to ei^t members. A total of nine 
individual prizes of Rs. 1,00,000/- each are given once in two years for outstanding research work in 
the held of Agriculture, Horticulture, Natural Resource Management, Engineering & Technology, 
Animal Husbandry and Fisheries. The tlnal phase of the research work including its field validation 
niusl have been completed during the five years preceding the year of the Award. Each member of the 
icam must have remained its active member continuously for at least diree years preceding the year of 
the Award. 

11. Bharat Ratna Dr C. Subramanlam Award for outstanding teachers for the biennium,2002- 

2003 

All faculty members engaged in undergraduate or Post-graduate teaching for at least 5 years in 
deemed Universities, ICAR Institutes and State Agricultural Universities shall be eligible for the award. 
Kighi awards of Rs.50,000/-each are to be given once in two years for excellent teaching performance 
in ihe field of Crop Science, Horticulture, Natural Resource Management, Engineering & Food 
Technology, Veterinary Science, Fishery Science and Social Science. The Awards are primarily meant 
lor individual teachers independently teaching a course or part of an integrated course. 

12. Best Krlshi Vigyau Kendra Awards for the biennium, 2002-2003 

.'Ml KV'Rs In the country that have completed five years of operation afler the year of the 
cst:<blishnient are eligible for the award. Two Awards ofRs. 50,000/- each are to be given away once 
in iwo years for the outstanding contribution made by the Krishi Vigyan Kendra in the field of research, 
cMen.sion and training. A KVK winning the Award will be eligible to apply again after the lapse of 5 
years. 


13. Dr Rajendra Prasad Purusknr for technical books in Hindi in the field of Agriculture and 

allied Sciences for the biennium, 2001-2002 

The .Award is open to Indian authors including Editors of multi-author books. Both published 
works and manuscripts proposed to be published by its author will be accepted provided that such a 
w ork written originally in Hindi and does not infringe the copyright of any other person. 

J he publication must have been wiitten and published during the last three years preceding the 
> ear of the .Award. Eight Awards of Rs. 50,000/- each are to be given once in two yeais. 

Grneral Instructions 

The presenbed proforma for applying these awards may be obtained from the Council by sending 
a scl f addressed stamped envelope. Six copies of application with complete documents should be sent 
to Dr. R.C. Maheshwari, Assistant Director General (TC), ICAR, New Delbl-110 001, so as to 
reach him on or before .31.12.2003. The last date for candidates in the Andaman and Nicobar Islands, 
Lakshadw eep, Staies/Union Territory in the North Eastern Region, Ladakh Division of J&K State and 
Sikkim is 15.01.2004. The candidates are required to submit six copies of appUcations/documents 
failing which the application will not be considered. The Council will retain the award winning 
applications/theses for record. 

Each candidate will be judged on the basis of the originality and the applied value of the 
investigations as revealed in the documents submitted by him. In an matters relating to the award, 
Ihe decision of the Council shall be final and no correspondence on this account will be 
entertained. 
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International Conference on 
“Number Theory for Secure Conununicattons” 

Dates : 20^1 December 2003 

Venue : Srinivasa Ramanujan Centre, SASTRA Deemed University, 

Kumbakonam,Tamil Nadu 

Objectives : 

riie aim of the conference is to stimulate further research in information and computer security and in the 
design and implementation of number theoretic cryptosystems and cryptographic protocols. Internationally 
renowned Protessors and pioneers in the field from across the globe will be addressing the different sessions 
of ilie conference. 

Sessions 

1. Number7 heor> Applications 2. Cryptoanalysis 

Signature Autheniication^'Djgital Walemiarking 4. Steganography 

5. Secure Plaiforms "Networks 6. Paper Presentations 

Invilalion for Papers: 

I (()] papers for submission not exceeding 3000 words (and following IEEE fonnat) should be sent to the 
( oiiN cnor. Electronic submission of papers is encouraged. 

Contact riic ('onvenor. International Conference on “Number Theory for Secure Communications” 
SASTRA Deemed University, Thanjavur - 613 402. 

Phone : ^>1 4.^62 2W101-108: Fax : 91 4362 264120,264126 

F...Mall : icnscn2k3<.u sastra.edu URL : ww'w.sasira.edu/7cnsen2k3 


CLASSIFIED ADVERTISEMENT 


BASKLIMS P1>1 lose IICATHOLirOSCOlXEGE 
Baseliou-S Mount. Mulakulam North P.O., 
Piravoni-686 664 

3^ anted 

l I'i II'. Ji>umali.<tm One Posl 

' ( L'k^sic! in Maijtuijni Onv l*i>bl 

Ici-iLiicr }:i Him! I One Posl 

VuBliricaiion\ : .\> pc; Muhaiim (iandhi LWiiversiiy. IJGC' and 
Kciala (.u)\L'rniiKiil Rules 

P'.n.) I*, m ihe I ti(.‘ Scheme Apply lo the Principal. Baselios 
Poiilosc tl C'aihohcos College, Baselios Mount, Mulakulani 
NiMili p O.. Piravoin, Urnakulam Disiricl‘&86 664 wIlbiD 
one monih from ihc date of publication of this noiiricaiion. 
ApplicaliO'i form can he had I’rom the CoHegc office on 
PBvmcni «•! Ks 100.- m person or Ra.ttO/^ by UD payable 


at Plravom branch of any scheduled Bank. 

Piravom 

07-10-2003 PRINCIPAL 


P.SJVL POST GRADUATE COLLEGE 
Kannaaj (U.P) 

Required Seven <07) Lecturers in B. Ed., Two (02) in 
Hindi and Two (02) in Geograpliy under Self Finance Scheme. 
Eligible candidates with UGC qualifications may apply to the 
under mentioned on plain paper witblo 10 days of this 
advertisement alongwith their photocopies of Marks Sheets 
and CerliricBtes and two passport size photographs. Salary 
and Service Conditions will be as per Self Finance G.O. 
Candidates are also required to give an undertaking that they 
will join immediately afker their appointment. 

SX. Agaibotri Dr. R.B. Chatarvedi 

SECRETARY PRINCIPAL 
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DNVANGA1>K^\ SHDCSBAN FRASAiUK SHU SIUII0A HHAVAN EDUCATION SOCIETY, 

MALWAU SANCHAUT NANDED 


Shripatno Chougule (Arts/Commerce) 
Mahavidy alaya. MalwadI - KntnM- Tal - Panhal^ , 
DisL Kfdhapur. 

(Afniiated to Shivaji University, Kolhapur) 
WANim 


ApplLcdiions arc Inviud from eligible candidairs for ihc following 
posis. 


Sf' 

No 

I>eiienalion 

Total 

posts 

Open 

posts 

Reserved 

posts 

A 

Librarian 

1 FT 

1 

- 

B 

Lecinrer 




1 

Hindi 

1 FT 

- 

ISC (11) 


English 

1 FT 

■ 

1 SC (11) 

} 

History 

1 FT 

- 

ISC (111 

4 

Political Science 

1 FT 

- 

ISC (II) 

5 

Sociology 

I FT 

\ 

ISC (IH 

(1 

Economics 

1 FT 

- 

ISC (II) 

I* 

Geography 

1 FT 

- 

1 St* till 

S 

Psychology 

1 FT 

- 

1 sc (II) 


Nole; 


WANIED 

Applicalions are invited from ihe eligible candidaies for Uie 
vacancies m following Saiicir (Grant/NoogranW Colleges runs by 
Shn ShBidB Bhavan Educaiion Society, Nanded, Maharaibira. 


No 

Poll 

NamiT 

College 

No of 
,Polis 

Full Time 
PbiThiic 

(tnreserved' 

Reacned 

tillBb'' 

Nongraoi 

1. 

Principal LawCoUege. Qua 

Fell Time 

Umveerved 

Gram 



Nanded 





2. 

Principal 

1 

J 

One 

Fali rime 

(..'niTiierved 

Graal 


M«hjii'id>iby», 

Traded 
<An, Scan A 

.t PriDcipsI Indifi Oudlii Onr Pall Tiojc I tnRMYMnI 

Miaivid)i 
CAn A Scnce) 

Cidcu. Kic* 

Nrnded 

4 pnncipal Shuikamo One tiillTifiK UurcKrved N'ihiktidi 

Chavin 

MAhividynhyi. 
lAn) ArAiiiw 
Tq Anaapur 
Niadcil 

^ Pnncipnl Ra|iv Onwaii One 

MthavidyaleyB 
(An) MthftbnJ 
Tq MudklKd 
l)iSL Nanded 


FuU Ttm Rcvrvnl li^ Nimiiuiti 

.Si( 


i Raman figures in the brackel show the number of limes Ihe 
posu have been advenised. 

I h' panicular reserved Candida lea are not available then oiher 
candidates will be tetnporarily appotiKed for one academic 
>ear only. Such appointed candidaies will have no claim or 
legal right on the said pon, if particular resenxd candidates 
become available dunng the next years. 

Reserved candidaics who are domiciled outside of Maharashtra 
.Nuie will be ireaied as Open Calegoiy candidates. 

4 Reserved candidaus are advised to send a copy of their 
appitcaiion to the Deputy Registrar, Special (.'ell, Shivaji 
University. Kolh«puj-4(6 004. 

5 Reservation of remnlc/perums with disabilities will be decided 
by appointing authorities. 

h. Educalional Quailncarions. Pay Scales and Service Condilions 
will be as per rules of Shivaji Univeraity, Kolhapur The 
details regarding educational qualifications will be aupplied 
to the candidates on request. 

Those who are already in service should apply throu^ proper 
channel. 

M incomplete application will not be emertamed. 

A^ly giving full paniculan wlUitB ■ month from the dale 
uf publication of this advertisement to the undersigned. 

(K.S. Chnagnlo) 
CHAIRMAN 


CsscBlial 1 I A Ma.tlcr'v degree wiih jl least* o| ihc 
marks or its equivalent grade 

Qnallflralinn: D in the 7 pom: wale with iaic? icraitf < l. A. R. 

r. D. t A F 

2) Ph.D. or equivalent published work 
7 I Total eapencnce ol lU l:^ ycar> nT leaching 
Research in l^nivcrvino. f 'ni'cgcs and nthi.- 
instiluiuinv ol Higher I dn^jtimi 

Pay ,Sraln: Pay scales and oitier allnwaneri a^ per ihr r (i r*. 

5laic Oovcmmcnl A Swami Kaminand Ircch 
Vtaraihwada Univeniiv s rule 

NOTE: 1) Lligible (' andidates shnuld nubmii ihcir applica'iori 

through proper channel 

2j No T.A./D.A will be paid tor iiicndmtr the 
interview 

31 Allested leros copies ul' ('ertificaicv, Marks memt'is 
Caste A (*haractcr (.'ertificale shnulJ be atlachcd 
to the application 

4>* Lecturers appointed pruir lo 2" ii2 jtl- 

exciuded from 55% marks condiiinn 
5) Separate application b< sent. il desired lor carh 

post. 

The applmion duly conqileted m all respect should reach the oflice 
of The Srervtary, ShH Sharda Bbavaa Educailoa Sacicly. 
I.TM.BnlldlBg, V.l.r. lUad. Nandcd^JlMZ wiibla I j days 
from the dale of publicaiion of the adveniiiemcni. b) pKsi only 

SJ<Cbaim D.P* Savant 

(Ci.UBion Home Mlnlatar) SErJCRFTARV 

PRESIDENT 

Smi SHAHDA BHAVAN EDUCATION SOCIETY, NANDED 
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an organisation committed to serve the community by spreading 

KNOWLEDGE THROUGH THE MEDIUM OF QUALITY EDUCATION 


S^ChMBd A Company rmdeHng it» senieeM to 
tho gocMy ntatnfy through education. 

S.Cband books are wkMy accepted in the market. 
Our range of publication includes textbooks for 

Schott A CtUfpffes A btxrks on gwfes^tmai 
courses such as Engineering,Computer 
Science and for all Competitive Exams. 

in addition we have a large collection of 
Ref re nee Books, Dictionaries and 
EncydopetHas. 



types U questions ssk e d In vsrtous essms. 


BOOKS ON MANAGEMENT & 


S.S Khanka 


Human Resource Menagemeni 

225.00 

Organisational Behaviour 

160.00 

Enterpreneunal Development 

200.00 

Blawa|eal Pattanayak 


Human Resource Training 

135.00 

P.C. Jain 


Consumer Behaviour 

130.00 

NaJr, N.G. A Lata Nair 


Personnel Management fi 


industrial relations 

210.00 

B. Batajl 


Services, Marketing & Management 

195.00 

Jawahar lat 


Advanced Managemenl Accounling 

250.00 

Shaikh, A.M. 


Human Resource Development 

175.00 

& Management 


V.K. BhaHa 


Finanoal Derivatives 


(Risk Management] 

950.00 

Portfolio Analysis & Management 

1100.00 

Investment Managemenl 


(Security Analysis & 


Portfolio Management) 

350.00 

Laami Naraln 


Public Enlerpnse Managemenl & 


Pnvadsation 

165.00 

A.K. Gupta 


Management Information Systems 

150.00 

H.DMa 


Managemenl Control Systems 

165.00 

I.K. Chopde & A.M. Sheikh 


Industrial Management 

120.00 

S.IC Grover 


Marketing a Strategic Onentalion 

140.00 


COMMERCE 


R.S.N. Ptllai A V.Begavethl 


Cost Accounting 

145.00 

Business Law 

160.00 

Practical Statistics 

200.00 

Statistics 

150.00 

Modem Marketing 

125.00 

S.Muker]ee A A. Bhatlacharyya 


Advanced Practical Accounts 

325.00 

Jawahar Lai A Seema Srfvaatava 


Financial Accounling 


(Principafes A Practices) 

215.00 

M.C.Shukla, T.S. Grewal A S.C. Gupta 


Advanced Accounts 

525.00 

V. P. Michael 


Business Policy & Environment 

220.00 

M.C. Shukla 


A Manual ol Mercanlle Law 


(Including Industrial Law) 

140.00 

P.P.S.Gogna 


A Textbook ot Company Law 

165.00 

A Textbook of Mercantle Law 

225.00 

A Textbook of Business Law 

170.00 

Padmalochan Haserika 


A Class Textbook of Business 


Mathematics 

145.00 

Reddy, P.N. A Gulehen. S.S 


Principals of Business Organisation 


A Management 

165.00 

Kandaaami, K.P. 


Banking Law A Practice 

75.00 

Rudder Datt A K.P.M. Sundharam 


Indian Economy 

300.00 

Srlnlvaaan A Murugen 


Accounting for Manaoement 

260.00 


Bmnehnjz 

• AhfiMdsbad Ph: 079-7541965/ • Kochl Telefax: 0484-2301740 
7S42X9 • Kollata Ph:033-22367459 



• Bangalofe Telefax: 080-2268048 

S.CHAND & COMPANY LTD. • 


7361. Ram Nagar. Oulab Road, New Delhi -1i0 055. 
Ph. : 23672080-81-82. Fax : 01-011-23677446 


E.mail:- achandOvenl.oom 

Visit: www.schandgroup.com 


• Cuttack Ph: 0671-2332580-81 

• GuwMf Teiefac 0361-2S22I55 

• Hytterabad Ph: 040-24744815 

Tefefax; 24651135 

• Jalandtiar Ph: 0181-2401630 


Tetetax 22373914 
- Lucknow Ph: 0522-2284815 
Tefefax: 2226801 

• yumlial Ph: 022-22690881 
TelafBX;226}O005 

• Nagpur Telefax:07i 2-2723901 

• Patna Ph:0612-2302100 

Telefax: 2671366 
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NITIE 


iNSTrryTE industrial engineering 

of HRO, Government of India) 



1 (vV'l IH 


inviles applicalions for its two- 
year Post Graduate Diploma in Industrial Management (PGDIM) and Post Graduate Diploma in Industrial 
Safety & Environmental Management (PGDISEM) programmes. The two programmes each offer a unique 
blend ofmanagementand technology. 




develops versatile managers through a holistic orientation in Marketing, 
Finance, HRM, Operations, Logistics, Supply Chain Management. Systems, and Technology 
Management. This programme has been ranked among the lop five business management programmes 
in the country ^4*' by Business Today, August 4,2002 and 5' by Business India, October 14,2002 




aims at developing multilalented management professionals in 
Environmental and Safety Management. This cross-functional programme also includes education m 
modem operational management concepts and tools. 

Both programmes are recognized by AlCTE and are two-year full time and residential PGDIM and 
PGOISEM students learn sustainable practices of business management spanning operations, finance, 
economic and human resource angles and do an industry-based two-month summer project and a four- 
month industry internship before their completion. 




100% placement record since their inception. NITIE Management graduates are sought 
after by leading multinational and Indian companies for (heir cross-functional eitpertise. 

Bachelor's degree in any branch of Engineenng or Technology or 
equivalent with first-division (55% in case of SC/ST candidates). Students fulfilling this requirement by 
June 30*^, 2004 can also apply. Selection will be through the All India Wntten Test Short listed candidates 
will then be called forGroup Discussions and Personal Interviews at NITIE. Mumbai 




Issue of Brochure & Application Forms 
Last date for receipt of completed application 
Date of Examination 

Group Discussion and Personal Interview 
Classes begin 




October (H] to December (S] 2003 
December QH 2003 * 

January Q3 2004 (Sunday) 

Marcn 2*** week, 2004 
July, 2004 


Allahabad. Bangalore, Bhubaneshwar. Chandigarh, Chennai. ErnaKulam, Guwahati, 
Hyderabad, Indore. Jaipur, Jamshedpur, Kdkata, Lucknow, Mumbai. Nagpur. New Delhi, Pune and Vadodara 

Brochure & Application Form for the PGDIM / PGDISEM Test may be obtained from the address 
shown below by enclosing a DEMAND DRAFT for Rs. 1000/- (Rs. 500/- in case of SC/ST candidates with 
attested certificate of caste), drawn in favour of 'NfTIE MLfMBAI' and payable at SBI, Vihar Lake, 
Mumbai - 400 0B7 with four self-addressed stickers to: ASSISTANT REGISTRAR (ACADEMIC), NITIE, 
Vihar Lake, P.O. NITIE, Mumbai - 400 087. Tel. (022) 2B57 33 71 ; Fax : (022) 2857 32 51, 
e-mail: admissions^nltie. edu 

^ Nn]E.wUl41pU?e,r^^ , 




PuMbhed In Dr. M. Goswimy, on bchnif of the AuoctadDn of Inittna Unlverdtln. AlU Home. 16 Comrade Indrejit GupU Mars 
(Kolia Mars). New Ddhi-110 002. Granu: ASfNDlJ. Phones: Z3ZJ00S9. Z32324Z9. Fai: 011-23232131, E-Mail: alu(adel2.vfnl.nrl.ln. 















